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Class Title

Effective
Code Minimum Midpoint Maximum Ftn Grd Date Union Codes
ACCOUNT CLERK
R0O100 $28,313.00 35,424 $42,534.00 MW 11 10/01/2021 01,02,03,04,07,35
MW \THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. 1
ACCOUNTANT
J7400 $44,988.00 to 0.00 $54,022.00 AB 16 04/18/2022 01,04,07

AB |EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

ADMINISTRATION DIRECTOR
J9900 $70,613.00 to $112,170.00 AA 30 10/01/2020 75

AA  RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

ADMINISTRATIVE ANALYST 1
J5500 $35,967.00 44,995 $54,022.00 16 04/01/2018 04

ADMINISTRATIVE ANALYST 2
J5600 $39,550.00 49,466 $59,381.00 18 04/01/2018 04

ADMINISTRATIVE ANALYST 3
J5700 $45,586.00 57,022 $68,458.00 21 04/01/2018 04

ADMINISTRATIVE ASSISTANT
J5900 $34,252.00 42,842 $51,431.00 15 04/01/2018 74

ADMINISTRATIVE SECRETARY
F3000 $31,138.00 38,945 $46,751.00 MW 13 10/01/2021 01,02,04,07

APPLICATIONS ANALYST
S0100 $57,911.00 72,438 $86,964.00 26 04/01/2018 51

ASSIGNED COUNSEL ADMINISTRATOR
J9800 $78,399.00 to $124,588.00 AA 34 10/01/2023 75

ASSIGNMENT COORDINATOR
J3400 $63,716.00 to $101,526.00 AA 28 11/08/2023 75

ASSISTANT ASSIGNED COUNSEL ADMINISTRATOR
J1600 $78,399.00 to $124,588.00 AA 32 12/01/2023 75

ASSISTANT ASSIGNMENT COORDINATOR
J4100 $35,967.00 to $57,311.00 16 02/21/2024 75

ASSISTANT CORPORATION COUNSEL 1
P0600 $75,000.00 75,750 $76,500.00 PD 08/21/2023 45
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PD EMPLOYEES IN THE FOLLOWING CLASSES ARE ENTITLED TO ADDITIONAL COMPENSATION AS NOTED BELOW FOR

PERFORMING PROBATE DUTY.

ASSISTANT CORPORATION COUNSEL 1 - $750 PER YEAR
ASSISTANT CORPORATION COUNSEL 2 - $810 PER YEAR
ASSISTANT CORPORATION COUNSEL 3 - $940 PER YEAR
ASSISTANT CORPORATION COUNSEL 4 - $1040 PER YEAR
LEAD ATTORNEY - $1170 PER YEAR

RATE REPRESENTS FULL SALARY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 10/2/2023

ASSISTANT CORPORATION COUNSEL 2

P0700 $80,000.00 83,724 $87,447.00 PD 08/21/2023 45

ASSISTANT CORPORATION COUNSEL 3

P0800 $92,000.00 103,448 $114,895.00 PD 08/21/2023 45

P080OM  $92,000.00 103,448 $114,895.00 AA 08/21/2023 66
AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. |

ASSISTANT CORPORATION COUNSEL 4

P0900  $103,000.00 117,242 $131,484.00 PD 08/21/2023 45

P0O900M $103,000.00 117,242 $131,484.00 AA 08/21/2023 66

ASSISTANT CORPORATION COUNSEL-CHIEF

P1900 $91,610.00 to $145,918.00 AA 35 06/04/2018 75

ASSISTANT COUNTY EXECUTIVE

A3800 $112,815.00 to $180,147.00 AA 39 06/04/2018 75

ASSISTANT DIVISION DIRECTOR-A&E-M&B

M1100 $70,613.00 to $112,170.00 AA 30 06/04/2018 58

ASSISTANT DIVISION DIRECTOR-ADMINISTRATION AND RISK MANAGEMENT-M&B

M5600 $63,716.00 to $101,526.00 AA 28 03/01/2019 58

ASSISTANT DIVISION DIRECTOR-BENEFITS ADMINISTRATION-P/HR

M5200 $70,613.00 to $112,170.00 AA 30 10/01/2023 58

ASSISTANT DIVISION DIRECTOR-BUDGET-M&B

M1200 $74,172.00 to $118,229.00 AA 31 06/04/2018 58

ASSISTANT DIVISION DIRECTOR-COMMUNITY DEVELOPMENT-EDD

M1700 $63,716.00 to $101,526.00 AA 28 04/14/2022 58

ASSISTANT DIVISION DIRECTOR-DPS FINANCE-M&B

M5300 $70,613.00 to $112,170.00 AA 30 11/04/2019 58

ASSISTANT DIVISION DIRECTOR-ECONOMIC VITALITY-EDD

M9500 $70,613.00 to $112,170.00 AA 30 02/01/2024 58

ASSISTANT DIVISION DIRECTOR-ENGINEERING-DPS

M2600 $74,172.00 to $118,229.00 AA 31 06/04/2018 58

ASSISTANT DIVISION DIRECTOR-ENVIRONMENTAL SERVICES-DPS

M4200 $70,613.00 to $112,170.00 AA 30 10/01/2019 75
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ASSISTANT DIVISION DIRECTOR-EQUIPMENT-DPS
M2800 $70,613.00 to $112,170.00 AA 30 06/04/2018 58

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
ASSISTANT DIVISION DIRECTOR-FACILITIES AND REAL ESTATE
M6900 $70,613.00 to $112,170.00 AA 30 11/21/2023 58
ASSISTANT DIVISION DIRECTOR-FACILITIES MANAGEMENT-FMP
M6800 $70,613.00 to $112,170.00 AA 30 10/01/2023 58
ASSISTANT DIVISION DIRECTOR-FINANCIAL REPORTING/GENERAL ACCOUNTING-M&B
M3000 $70,613.00 to $112,170.00 AA 30 11/04/2019 58
ASSISTANT DIVISION DIRECTOR-GRANT CONTRACTS & COMPLIANCE MANAGEMENT-M&B
M3100 $63,716.00 to $101,526.00 AA 28 11/04/2019 58
ASSISTANT DIVISION DIRECTOR-HHVS FINANCE-M&B
M9400 $70,613.00 to $112,170.00 AA 30 11/04/2019 58
ASSISTANT DIVISION DIRECTOR-HUMAN RELATIONS/BUSINESS INCLUSION-CC
M3500 $63,716.00 to $101,526.00 AA 28 11/04/2019 58
ASSISTANT DIVISION DIRECTOR-LAND BANK-EDD
M8200 $70,613.00 to $112,170.00 AA 30 02/01/2021 75
ASSISTANT DIVISION DIRECTOR-PARKS-DPS
M4700 $70,613.00 to $112,170.00 AA 30 06/04/2018 58
ASSISTANT DIVISION DIRECTOR-PROCUREMENT-M&B
M5500 $70,613.00 to $112,170.00 AA 30 06/04/2018 58
ASSISTANT DIVISION DIRECTOR-PUBLIC HEALTH-HHVS
M3200 $74,172.00 to $118,229.00 AA 31 08/01/2023 58
ASSISTANT DIVISION DIRECTOR-ROADS-DPS
M5700 $70,613.00 to $112,170.00 AA 30 06/04/2018 58
ASSISTANT JUVENILE DETENTION ADMINISTRATION DIRECTOR
M4300 $74,172.00 to $118,229.00 AA 31 07/27/2022 58
ASSISTANT JUVENILE DETENTION OPERATIONS DIRECTOR
M3900 $74,172.00 to $118,229.00 AA 31 07/27/2022 58
ASSISTANT JUVENILE DETENTION TRANING AND CRISIS RESPONSE
M4600 $74,172.00 to $118,229.00 AA 31 04/01/2023 58
ASSISTANT JUVENILE DETENTION YOUTH EXPERIENCE DIRECTOR
M3800 $74,172.00 to $118,229.00 AA 31 04/01/2023 58

ASSISTANT PROSECUTING ATTORNEY 1
P0100 $75,000.00 75,750 $76,500.00 PX 08/21/2023 45
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PX  |[EMPLOYEES IN THE FOLLOWING CLASSES ARE ENTITLED TO ADDITIONAL COMPENSATION AS NOTED BELOW FOR
PERFORMING AUTHORIZED ON-CALL SERVICE. SUCH COMPENSATION SHALL BE FOR ALL SERVICES RENDERED
DURING THE ASSIGNED ON-CALL PERIODS.

EMPLOYEES ASSIGNED TO THE WEEK-LONG/WEEKEND DUTY SHALL BE ENTITLED TO COMPENSATION LISTED
BELOW:

ASSISTANT PROSECUTING ATTORNEY 1 - $750 PER WEEK
ASSISTANT PROSECUTING ATTORNEY 2 - $810 PER WEEK
ASSISTANT PROSECUTING ATTORNEY 3 - $940 PER WEEK
ASSISTANT PROSECUTING ATTORNEY 4 - $1040 PER WEEK
LEAD ATTORNEY -$1170 PER WEEK

EMPLOYEES ASSIGNED TO THE SPECIAL ON-CALL DUTY SHALL BE ENTITLED TO COMPENSATION LISTED BELOW:

ASSISTANT PROSECUTING ATTORNEY 1 - $1500 PER MONTH
ASSISTANT PROSECUTING ATTORNEY 2 - $1620 PER MONTH
ASSISTANT PROSECUTING ATTORNEY 3 - $1880 PER MONTH
ASSISTANT PROSECUTING ATTORNEY 4 - $2080 PER MONTH
LEAD ATTORNEY - $2340 PER MONTH

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 10/2/2023

ASSISTANT PROSECUTING ATTORNEY 2
P0200 $80,000.00 83,724 $87,447.00 PX 08/21/2023 45

ASSISTANT PROSECUTING ATTORNEY 3
P0300 $92,000.00 103,448 $114,895.00 PX 08/21/2023 45

ASSISTANT PROSECUTING ATTORNEY 4
P0400  $103,000.00 117,242 $131,484.00 PX 08/21/2023 45

ASSISTANT PROSECUTING ATTORNEY-CHIEF
P2000 $91,610.00 to $145,918.00 AA 35 06/04/2018 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

ASSISTANT PROSECUTING ATTORNEY-DEPUTY CHIEF
P4500 $86,838.00 to $138,345.00 AA 34 06/04/2018 75

ASSISTANT PROSECUTING ATTORNEY-DEPUTY CHIEF OF SPECIAL CRIMES
P5800 $86,838.00 to $138,345.00 AA 34 06/04/2018 76

ASSISTANT SUPERVISOR OF FIELD TIMEKEEPING
N4200 $41,439.00 51,840 $62,241.00 19 04/01/2018 52

ASSISTANT TO THE DEPUTY TREASURER
B8400 $82,311.00 to $131,147.00 AA 33 06/04/2018 75

ATTORNEY TRAINEE
P1600 Flat Rate  $43,453.00 AA 10/01/2007 45

BOARD OF COUNTY CANVASSERS-MEMBER
A5000 Per Diem $36.00 QH 01/20/2022 93

QH |MEMBERS RECEIVE A TOTAL OF $36 FOR THE FIRST TWO (2) HOURS WORKED AND AN ADDITIONAL $18 PER HOUR
FOR EVERY HOUR WORKED AFTER THE INITIAL TWO (2) HOURS OF THE DAY, PURSUANT TO MICHIGAN ELECTION
LAW; MCL 168.28. MEMBERS SHALL ALSO RECEIVE COMPENSATION FOR ACTUAL MILEAGE (AT THE CURRENT U.S.
INTERNAL REVENUE SERVICE RATE) AND PARKING EXPENSES, IN ACCORDANCE WITH WAYNE COUNTY’S TRAVEL
POLICY, INCURRED IN THE PERFORMANCE OF THEIR OFFICIAL DUTIES AS PER RESOLUTION ADOPTED BY THE
COUNTY COMMISSION 1/20/2022.
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BOARD OF COUNTY ELECTION COMMISSION-MEMBER
A5100 No Compensation 93
BOARD OF SOCIAL SERVICES
A5200 No Compensation Qv 02/07/1985 93

QV |COMPENSATION LIMITED TO ACTUAL EXPENSES IN PERFORMING THE DUTIES OF THE OFFICE AS PER RESOLUTION
ADOPTED BY THE COUNTY COMMISSION 12/13/1984. I

BRICKLAYER

TO100A Flat Rate/Hourly ~ $73,570.00 10/01/2023 07
$35.37

TO100T Flat Rate/Hourly ~ $73,570.00 10/01/2023 27
$35.37

BRICKLAYER FOREMAN

T2000T Flat Rate/Hourly ~ $78,395.00 10/01/2023 27
$37.69

BRICKLAYER SUB-FOREMAN

T6000 Flat Rate/Hourly ~ $75,774.00 10/01/2023 27
$36.43

BRIDGE MECHANIC

L4000 $44,133.00 to $56,523.00 AB 17 04/18/2022 07

AB  EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

BRIDGE MECHANIC SUB-FOREPERSON
NO700 $41,439.00 51,840 $62,241.00 19 04/18/2022 08

BRIDGE OPERATOR

L4300 $23,388.00 29,237 $35,085.00 BU 07 10/01/2021 07
BU |[EMPLOYEES IN THIS CLASS SHALL HAVE ONE (1) OPPORTUNITY TO TAKE THE FCC MARINE RADIO OPERATOR
PERMIT EXAMINATION. INDIVIDUALS WHO SUCCESSFULLY PASS THE EXAMINATION WILL RECEIVE A SEVEN
PERCENT (7%) INCREASE IN PAY AND BE UPGRADED TO A GRADE 11.

THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200.

BRIDGE WORKER
L4400 $42,848.00 to $54,022.00 AB 16 04/18/2022 07

BUILDING MAINTENANCE SUPERVISOR
NO100A  $45,586.00 57,022 $68,458.00 21 04/01/2018 52

BUSINESS DEVELOPMENT MANAGER
J9200 $57,911.00 to $92,252.00 AA 26 08/01/2019 75

AA |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
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CALL CENTER ANALYST

J8200 $39,930.00 to $51,431.00 AB 15 04/18/2022 04

AB [ EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

CALL CENTER SPECIALIST

F7000 $38,580.00 to $51,431.00 AB 15 04/18/2022 04
CAPTAIN
D1200 Flat Rate $106,910.00 GE 10/01/2023 06
GE |RATE REPRESENTS THE MAXIMUM OF A POLICE LIEUTENANT WITH AN ADDITION OF $5000. [ |
CARPENTER
TO200A Flat Rate/Hourly ~ $75,400.00 10/01/2023 07
$36.25
T0200T Flat Rate/Hourly ~ $73,986.00 10/01/2023 30
$35.57

CARPENTER FOREMAN

T3000T Flat Rate/Hourly ~ $78,770.00 10/01/2023 30
$37.87

CARPENTER FOREPERSON

T3000A Flat Rate/Hourly ~ $81,058.00 10/01/2023 08
$38.97

CARPENTER SUB-FOREMAN

T5900 Flat Rate/Hourly ~ $76,149.00 10/01/2023 30
$36.61

CERTIFIED MAINTENANCE MECHANIC
N4400 $35,967.00 44,995 $54,022.00 16 04/01/2018 04

CHIEF ADMINISTRATIVE OFFICER
A5600 $112,815.00 to $180,147.00 AA 39 06/16/2021 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

CHIEF ASSISTANT PROSECUTING ATTORNEY
A3400 $96,660.00 to $153,976.00 AA 36 06/04/2018 91

CHIEF ASSISTANT TO CEO
B7900 $96,660.00 to $153,976.00 AA 36 06/04/2018 75

CHIEF ASSISTANT TO DEPUTY COUNTY EXECUTIVE
B6500 $78,399.00 to $124,588.00 AA 32 02/19/2024 75

CHIEF DEPUTY COUNTY CLERK
A7000 $91,610.00 to $145,918.00 AA 35 11/12/2018 91
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CHIEF DEPUTY FINANCIAL OFFICER
B9100  $101,707.00 to $162,035.00 AA 37 03/27/2023 76

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
CHIEF DEPUTY REGISTER OF DEEDS
A4800 $101,707.00 to $162,035.00 AA 37 06/04/2018 91
CHIEF DEPUTY TREASURER
A3200 $107,297.00 to $171,055.00 AA 38 06/04/2018 91
CHIEF EPIDEMIOLOGIST
C6700 $91,610.00 to $145,918.00 AA 35 10/26/2023 75
CHIEF FINANCIAL OFFICER
B0400  $107,297.00 to $171,055.00 AA 38 06/04/2018 76
CHIEF LABOR RELATIONS ANALYST
J2100 $63,716.00 to $101,526.00 AA 28 06/04/2018 75
CHIEF OF ADMINISTRATION
M7100 $91,610.00 to $145,918.00 AA 35 06/04/2018 75
CHIEF OF INVESTIGATIONS & SECURITY
C6900 $78,399.00 to $124,588.00 AA 32 06/04/2018 75
CHIEF OF JAIL AND COURTS
B4800 $78,399.00 to $124,588.00 AA 32 03/01/2024 75
CHIEF OF POLICE OPERATIONS
B4100 $78,399.00 to $124,588.00 AA 32 03/01/2024 75
CHIEF OF STAFF-CEO
A4100 $112,815.00 to $180,147.00 AA 39 09/01/2019 75
CHIEF OF STAFF-COUNTY CLERK
A4600 $82,311.00 to $131,147.00 AA 33 06/04/2018 76
CHIEF OF STAFF-HHVS
A4900 $96,660.00 to $153,976.00 AA 36 02/20/2023 75
CHIEF OF STAFF-PROSECUTOR
A4400 $96,660.00 to $153,976.00 AA 36 06/04/2018 76
CHIEF OF STAFF-REGISTER OF DEEDS
A4700 $82,311.00 to $131,147.00 AA 33 06/04/2018 76
CHIEF OF STAFF-SHERIFF
A4300 $82,311.00 to $131,147.00 AA 33 06/04/2018 76
CHIEF OPERATING ENGINEER
G5900 Flat Rate  $73,878.00 10/01/2023 23

CHIEF OPERATING OFFICER
A4200M $112,815.00 to $180,147.00 AA 39 06/04/2018 75
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CHIEF PROGRAMS OFFICER
B4300 $96,660.00 to $153,976.00 AA 36 01/20/2023 75

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
CHIEF RESTRUCTURING OFFICER
B8000  $112,815.00 to $180,147.00 AA 39 06/04/2018 75
CHIEF WEIGHMASTER
K1500 $47,868.00 59,888 $71,907.00 22 04/01/2018 52
CIVIL SERVICE COMMISSION
A5400 Per Diem $95.00 QD 01/18/1993 93

QD |ANNUAL PAY RATE FIXED UNDER SECTION 4.326 (a) AND (b) OF THE WAYNE COUNTY CHARTER. 1
CLAIMS INVESTIGATOR
V2100 $35,967.00 44,995 $54,022.00 16 04/01/2018 04
CLASSIFICATION DIRECTOR
M6700 $66,814.00 to $106,474.00 AA 29 06/04/2018 76
CLERICAL LEADER
F3500 $37,677.00 to $51,431.00 AB 15 04/18/2022 01,04,07

AB |[EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

CLERICAL SPECIALIST
F3400 $35,360.00 to $46,751.00 TR 13 04/18/2022 01,02,04,07,35

TR |[EMPLOYEES IN THIS CLASSIFICATION WITH A SPECIALTY OF CUSTOMER SERVICE SHALL BE PAID ADDITIONAL
COMPENSATION EQUAL TO 3.5%, NOT TO EXCEED THE MAXIMUM OF THE RANGE.

THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $35,360.

CLERK
F1000 $31,200.00 to $35,085.00 AB 07 04/18/2022 01,02,03,04,07,35

CLERK SPECIAL ASSISTANT
B8900 $91,610.00 to $145,918.00 AA 35 11/01/2022 75

COMMISSION AFFAIRS LIAISON
J7100 $63,716.00 to $101,526.00 AA 28 09/01/2022 75

COMMUNICATIONS & COMMUNITY OUTREACH DIRECTOR
B8300 $82,311.00 to $131,147.00 AA 33 06/04/2018 75

COMMUNITY BEHAVIOR HEALTH ADMINISTRATOR
C1100 $82,311.00 to $131,147.00 AA 33 12/01/2023 75

COMMUNITY DEVELOPMENT PROGRAM MANGER
J8800 $57,911.00 to $92,252.00 AA 26 08/01/2019 75

COMMUNITY OUTREACH DIRECTOR
B8600 $57,911.00 to $92,252.00 AA 26 06/01/2019 75
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COMMUNITY SERVICES SUPERVISOR
V1700 $43,506.00 54,410 $65,314.00 JJ 20 04/01/2018 51

JJ EMPLOYEES IN THIS CLASS WITH A SPECIALTY OF JUVENILE JUSTICE OR EMPLOYEES WITHIN THE DEPARTMENT
OF HEALTH AND COMMUNITY SERVICES-COMMUNITY MENTAL HEALTH DIVISION ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

COMMUNITY WELLNESS ADMINISTRATOR
C1800 $82,311.00 to $131,147.00 AA 33 06/04/2018 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

COMPENSATION ANALYST
J7300 $63,716.00 to $101,526.00 AA 28 11/01/2022 75

COMPLIANCE AND QUALITY ASSURANCE ADMINISTRATOR
C4200 $78,399.00 to $124,588.00 AA 32 12/01/2023 75

COMPUTER PROGRAMMER ANALYST
S1500 $41,439.00 51,840 $62,241.00 19 04/01/2018 04

COOPERATIVE ENGINEERING STUDENT

E1200 Flat Rate  $38,334.00 02/01/2021 50
CORPORAL
D0200 Flat Rate  $78,433.00 BD 10/02/2023 19

BD |EMPLOYEES IN THIS CLASS SHALL BE PAID ADDITIONAL COMPENSATION AT AN HOURLY RATE EQUIVALENT TO
$700 PER ANNUM WHILE ASSIGNED TO THE FOLLOWING SPECIAL SKILL POSITIONS:

A - COMPUTER PROGRAMMER WITH ONE (1) YEAR OF EXPERIENCE
B - HELICOPTER PILOT WITH COMMERCIAL LICENSE

C - MARINE OFFICER WITH DIVER'S CERTIFICATE

D - BOMB TECHNICIAN

THE FOLLOWING SKILL POSITIONS SHALL RECEIVE MONIES AS INDICATED GREATER THAN THEIR BASE RATE
WHILE ASSIGNED TO THESE DUTIES,;

1-ID TECHNICIANS $1500
2 - EXECUTIVE STAFF $2000
3 - COMMUNICATIONS $1000
4 - TEAM LEADERS IN COMMUNICATIONS UNIT $2000

EMPLOYEES IN THIS CLASS WHO ARE REQUIRED TO REMAIN IN THE JAIL/INSTITUTION FOR MEALS ARE ENTITLED
TO THE SAME MEALS THAT ARE PREPARED FOR THOSE HOUSED IN THE FACILITY.

CORPORATION COUNSEL
B0O500  $107,297.00 to $171,055.00 AA 38 06/04/2018 76

CORRECTIONAL HEALTHCARE ADMINISTRATOR
C5100 $74,172.00 to $118,229.00 AA 31 06/04/2018 75

COUNTY CLERK
A0200 Flat Rate $132,226.00 LC 01/01/2021 89

LC |PAY RATE FIXED BY ORDINANCE 93-744. RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO
OVERTIME TO BE PAID. I
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COUNTY ELECTION SCHEDULING COMMITTEE
A5500 Per Diem $20.00 Qz 02/07/1985 93
QZ |PER DIEM RATE AND RATE FOR FOUR HOURS OR LESS FIXED BY THE BOARD OF COMMISSIONERS UNDER

PROVISION OF ACT NO.345, P.A. 1968, AS AMENDED. (M.S.A. 6.1639). I
COUNTY EXECUTIVE
A0100 Flat Rate $189,177.00 LC 01/01/2023 89

LC |PAY RATE FIXED BY ORDINANCE 93-744. RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO
OVERTIME TO BE PAID.

COUNTY PLANNING COMMISSION
A5700 No Compensation Qv 02/07/1985 93

QV |COMPENSATION LIMITED TO ACTUAL EXPENSES IN PERFORMING THE DUTIES OF THE OFFICE AS PER RESOLUTION
ADOPTED BY THE COUNTY COMMISSION 12/13/1984. I

COUNTY PLAT BOARD MEMBER
A5800 $40.00 Qv 02/07/1985 93

COUNTY SPECIALIST ASSISTANT

B8800  $107,297.00 to $171,055.00 AA 38 05/01/2022 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
COUNTY TREASURER
A0300 Flat Rate $132,226.00 LC 01/01/2021 89

COURT CLERK 1
F1600 $38,028.00 to $54,022.00 AJ 16 10/01/2021 04

AJ |[EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUN OF THE ASSIGNED GRADE AS REFLECTED IN
THE MEMORANDUM OF AGREEMENT SIGNED BY THE COUNTY EXECUTIVE ON JULY 7, 2021 I

COURT CLERK 2
F1700 $37,661.00 47,092 $56,523.00 17 07/12/2021 04

DATA ADMINISTRATOR
J7200 $70,613.00 to $112,170.00 AA 30 09/01/2023 75

DATABASE ADMINISTRATOR
C6400 $63,716.00 to $101,526.00 AA 28 06/04/2018 75

DEFENDER SUPPORT ADVOCATE
V6300 $47,868.00 to $76,284.00 22 02/19/2024 75

DEFENDER SUPPORT LEAD ADVOCATE
V6200 $63,716.00 to $101,526.00 AA 28 10/26/2023 75

DENTAL ASSISTANT
K2600 $27,020.00 33,797 $40,573.00 Mw 10 10/01/2021 02,04

MW [THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. 1
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Class Title

Effective
Code Minimum Midpoint Maximum Ftn Grd Date Union Codes
DEPARTMENT ADMINISTRATOR 1
Z3000 $60,662.00 75,877 $91,092.00 PP 27 02/01/2021 51
$60,662.00 75,877 $91,092.00 PP 27 02/01/2021 51
PP \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
DEPARTMENT ADMINISTRATOR 2
Z3100 $63,716.00 79,708 $95,700.00 ML 28 04/01/2018 51

ML |[EMPLOYEES IN THIS CLASS WITH A SPECIALTY OF MENTAL HEALTH OR TAX FINANCE ARE PLACED IN THE PAY
GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR
EXPERIENCE; SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE
DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

DEPARTMENT ADMINISTRATOR 3
23200 $70,613.00 88,204 $105,794.00 HU 30 10/01/2019 51

HU [EMPLOYEES IN THIS CLASS WITH A SPECIALTY OF LAND RECORDS OR TAX EXECUTIVE WILL BE PLACED IN THE
PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR
EXPERIENCE; SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE
DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

EMPLOYEES IN THIS CLASS THAT ARE EMPLOYED IN THE BUDGET DIVISION OF THE DEPARTMENT OF
MANAGEMENT AND BUDGET WILL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING. PLACEMENT IS
SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

EMPLOYEES IN THIS CLASS THAT ARE EMPLOYED IN THE ENVIRONMENTAL SERVICES DIVISION OF HEALTH, HUMAN
AND VETERAN SERVICES, WHILE FUNCTIONING AS THE ENVIRONMENTAL HEALTH DIRECTOR, WILL BE PLACED IN
THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VIARIABLES SUCH AS: HARD TO RECRUIT, PRIOR
EXPERIENCE, SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE
DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

DEPARTMENT ADMINISTRATOR 4
73300 $74,172.00 92,806 $111,439.00 AA 31 04/01/2018 51

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

DEPARTMENT DEVELOPMENT DIRECTOR
B9700 $82,311.00 to $131,147.00 AA 33 03/25/2024 75

DEPARTMENT EXECUTIVE 1
Z7000 $55,161.00 to $87,876.00 AA 25 06/04/2018 58

DEPARTMENT EXECUTIVE 2
Z7100 $57,911.00 to $92,252.00 AA 26 06/04/2018 58

DEPARTMENT EXECUTIVE 3
27200 $60,662.00 to $96,630.00 AA 27 06/04/2018 58

DEPARTMENT EXECUTIVE 4
Z7300 $63,716.00 to $101,526.00 AA 28 06/04/2018 58

DEPARTMENT EXECUTIVE 5
Z7400 $66,814.00 to $106,474.00 AA 29 06/04/2018 58

DEPARTMENT EXECUTIVE 6
Z7500 $70,613.00 to $112,170.00 AA 30 06/04/2018 58
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DEPARTMENT EXECUTIVE 7
27600 $74,172.00 to $118,229.00 AA 31 06/04/2018 58

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

DEPARTMENT EXECUTIVE 8
Z7700 $78,399.00 to $124,588.00 AA 32 06/04/2018 58

DEPARTMENT EXECUTIVE 9
Z7800 $82,311.00 to $131,147.00 HK 33 06/04/2018 58

HK  |[EMPLOYEES IN THIS CLASS, WHILE ASSIGNED BY THE COUNTY EXECUTIVE TO CERTAIN SPECIAL PROJECTS,
SHALL BE COMPENSATED IN THE SAME PAY GRADE AS EMPLOYEES IN THE CLASS OF ASSISTANT COUNTY
EXECUTIVE

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

DEPARTMENT MANAGER 1
Z0100A  $47,868.00 59,888 $71,907.00 22 04/01/2018 52

Z0100B  $47,868.00 59,888 $71,907.00 DF 22 04/01/2018 51

DF [EMPLOYEES IN THIS CLASS WITH A SPECIALTY OF FINANCE OR TELECOMMUNICATIONS ARE PLACED IN THE PAY
GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR
EXPERIENCE; SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE
DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

EMPLOYEES IN THIS CLASS WHO ARE DESIGNATED TO PERFORM STORMWATER FACILITY MONITORING ON CALL
RESPONSIBILITIES SHALL RECEIVE ADDITIONAL COMPENSATION OF $2,000.00 PER YEAR TO BE PRORATED OVER
THE YEAR.

EMPLOYEES IN THIS CLASS WHO ARE PERFORMING TEAM LEADER DUTIES IN WASTEWATER OPERATIONS SHALL
BE PAID A MINIMUM STARTING SALARY AT THE MIDPOINT OF THE ASSIGNED GRADE.

EMPLOYEES IN THIS CLASS WITH A SPECIALTY OF COURT SERVICES AND WHO ARE RETREIVING AND PREPARING
DOCUMENTS FOR CIVIL PROCESS OFFICERS WHEN SUMMONED TO COURT, PREPARING AND EXECUTING
SHERIFF’'S SALES AND PERFORMING ANY AND ALL DUTIES NORMALLY HANDLED BY THE DIRECTOR OF SHERIFF’'S
COURT SERVICES IN HIS ABSENCE WILL BE PAID AT A MINIMUM OF $54,175.

DEPARTMENT MANAGER 2
Z0200A  $50,127.00 62,696 $75,265.00 23 04/01/2018 52

Z0200B  $50,127.00 62,696 $75,265.00 FQ 23 10/01/2021 51

FQ |[EMPLOYEES IN THIS CLASS WITH THE SPECIALITY OF PURCHASING, THE SPECIALITY OF TAX BASE ACCOUNTING,
OR THE SPECIALITY OF BUDGET AND EMPLOYED IN DPS FINANCE/ESG ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALITY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMNT OF
PERSONNEL/HUMAN RESOURCES.

EMPLOYEES IN THIS CLASS WHO ARE DESIGNATED TO PERFORM STORMWATER FACILITY MONITORING ON CALL
RESPONSIBILITIES SHALL RECEIVE ADDITIONAL COMPENSATION OF $2,000.00 PER YEAR TO BE PRORATED OVER
THE YEAR.

EMPLOYEES IN THIS CLASS WHO ARE PERFORMING TEAM LEADER DUTIES IN WASTEWATER OPERATIONS SHALL
BE PAID A MINIMUN STATING SALARY OF THE MIDPOINT OF THE ASSIGNED GRADE.

EMPLOYEES IN THIS CLASS WHO FUNCTION AS SAFETY ENGINEER ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

DEPARTMENT MANAGER 3
Z0300A  $52,644.00 65,848 $79,051.00 24 04/01/2018 52
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Z0300B  $52,644.00 65,848 $79,051.00 SA 24 10/01/2021 51

SA |EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF SALES ANALYSIS-ASSESSMENT DATA OR THE SPECIALTY OF
EPIDEMIOLOGY OR THE SPECIALTY OF APPRAISAL OR EMPLOYEES ASSIGNED HEAD START FISCAL MONITORING
DUTIES AND RELATED RESPONSIBILITIES ARE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF
VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING.
PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

EMPLOYEES IN THIS CLASS WHO ARE PERFORMING TEAM LEADER DUTIES IN WASTEWATER OPERATIONS SHALL
BE PAID A MINIMUM STARTING SALARY OF THE MIDPOINT OF THE ASSIGNED GRADE.

EMPLOYEES IN THIS CLASS WHO ARE DESIGNATED TO PERFORM STORMWATER FACILITY MONITORING ON CALL
RESPONSIBILITIES SHALL RECEIVE ADDITIONAL COMPENSATION OF $2000.00 PER YEAR TO BE PRORATED OVER
THE YEAR.

EMPLOYEES IN THIS CLASS WHO PERFORM PAYROLL OPERATIONS MANAGEMENT DUTIES SHALL BE PLACED IN
THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES; PLACEMENT IS SUBJECT TO THE APPROVAL OF
THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

DEPARTMENT MANAGER 4
Z0400A  $55,161.00 68,999 $82,837.00 25 04/01/2018 52

Z0400B  $55,161.00 68,999 $82,837.00 FC 25 04/01/2018 51

FC |[EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF STORES MANAGEMENT SHALL BE PAID $7,000 IN ADDITIONAL
COMPENSATION ON AN ANNUAL BASIS. THIS PAYMENT IS IN LIEU OF ANY OVERTIME COMPENSATION.

EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF SYSTEMS OR THE SPECIALTY OF INSURANCE BENEFITS OR
THE SPECIALTY OF APPRAISAL ARE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING. PLACEMENT IS
SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

DEPARTMENT MANAGER 5
Z0500A  $57,911.00 72,438 $86,964.00 26 04/01/2018 52

Z0500B  $57,911.00 72,438 $86,964.00 PC 26 04/01/2018 51

PC |EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF NURSING, WHILE WORKING IN A JAIL OR THE JUVENILE
DETENTION FACILITY, WILL RECEIVE A PREMIUM Of $2,000 PER YEAR (PRORATED OVER THE YEAR). THIS PREMIUM
WILL BE PAID AS LONG AS THE NURSE IS ASSGINED TO A JAIL OR THE JUVENILE DETENTION FACILITY AND WILL
CEASE UPON LEAVING SUCH ASSIGNMENT.

EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF CHARGEBACKS ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF ENVIRONMENTAL SHALL BE PAID $7,000 IN ADDITIONAL
COMPENSATION ON AN ANNUAL BASIS. THIS PAYMENT IS IN LIEU OF ANY OVERTIME COMPENSATION.

EMPLOYEES IN THIS CLASS WHO MANAGE THE WIC PROGRAM ARE PLACED IN THE PAY GRADE IN ACCORDANCE
WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE; SPECIAL
EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

DEPARTMENT MANAGER 6
Z0600A  $60,662.00 75,877 $91,092.00 AA 27 04/01/2018 52

AA |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

Z0600B  $60,662.00 75,877 $91,092.00 HS 27 04/01/2018 51
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HS |EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF HEAD START ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

DEPARTMENT MANAGER 7
Z0700A  $63,716.00 79,708 $95,700.00 DP 28 04/01/2018 52

DP |[EMPLOYEES IN THIS CLASS WITH A SPECIALTY OF PAYROLL WILL BE PAID AT A GRADE 29. RATE REPRESENTS
FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

Z0700B  $63,716.00 79,708 $95,700.00 AA 28 04/01/2018 51

AA  |[RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

DEPARTMENT QUALITY OFFICER
B9600 $82,311.00 to $131,147.00 AA 33 03/25/2024 75

DEPARTMENT SUPERVISOR 1
Z5100A  $35,967.00 44,995 $54,022.00 EX 16 04/01/2018 52

EX |[EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF RECREATION ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

Z5100B  $35,967.00 44,995 $54,022.00 FR 16 04/01/2018 51

FR |[EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF NURSING OFFICE ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

EMPLOYEES IN THIS CLASS WHO ARE DESIGNATED TO PERFORM STORMWATER FACILITY MONITORING ON CALL
RESPONSIBILITIES SHALL RECEIVE ADDITIONAL COMPENSATION OF $2000.00 PER YEAR TO BE PRORATED OVER
THE YEAR.

DEPARTMENT SUPERVISOR 2
Z5200A  $37,661.00 42,092 $56,523.00 17 04/01/2018 52

Z5200B  $37,661.00 47,092 $56,523.00 17 04/01/2018 51

DEPARTMENT SUPERVISOR 3
Z5300A  $39,550.00 49,466 $59,381.00 18 04/01/2018 52

Z5300B  $39,550.00 49,466 $59,381.00 18 04/01/2018 51

DEPARTMENT SUPERVISOR 4
Z5400A  $41,439.00 51,840 $62,241.00 19 04/01/2018 52

Z5400B  $41,439.00 51,840 $62,241.00 LE 19 04/01/2018 51

LE EMPLOYEES IN THIS CLASS WHO ARE DESIGNATED TO PERFORM STORMWATER FACILITY MONITORING ON CALL
RESPONSIBILITIES SHALL RECEIVE ADDITIONAL COMPENSATION OF $2,000.00 PER YEAR TO BE PRORATED OVER
THE YEAR.
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DEPARTMENT SUPERVISOR 5
Z5500A  $43,506.00 54,410 $65,314.00 20 04/01/2018 52
Z5500B  $43,506.00 54,410 $65,314.00 DT 20 04/01/2018 51

DT [ EMPLOYEES IN THIS CLASS WHO ARE EMPLOYED IN THE RECORDING DIVISION OF THE REGISTER OF DEEDS
OFFICE WILL BE PAID AT A MINIMUM RATE OF $45,000. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE
DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

DEPARTMENT SUPERVISOR 6
Z5600A  $45,586.00 57,022 $68,458.00 21 04/01/2018 52

Z5600B  $45,586.00 57,022 $68,458.00 21 04/01/2018 51

DEPARTMENT SUPERVISOR 7
Z5700A  $47,868.00 59,888 $71,907.00 22 04/01/2018 52

Z5700B  $47,868.00 59,888 $71,907.00 22 04/01/2018 51

DEPUTY CHIEF FINANCIAL OFFICER
B1100 $96,660.00 to $153,976.00 AA 36 06/04/2018 76

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

DEPUTY CHIEF OF STAFF-CEO
B7800 $96,660.00 to $153,976.00 AA 36 06/04/2018 75

DEPUTY CHIEF-SHERIFF'S
B7200 $74,172.00 to $118,229.00 AA 31 06/04/2018 75

DEPUTY CORPORATION COUNSEL
B5500 $96,660.00 to $153,976.00 AA 36 06/04/2018 76

DEPUTY COUNTY CLERK
A3100 $82,311.00 to $131,147.00 AA 33 06/04/2018 91

DEPUTY COUNTY CLERK/FINANCIAL OFFICER
A3700 $82,311.00 to $131,147.00 AA 33 03/01/2019 91

DEPUTY COUNTY EXECUTIVE
A3000 $118,827.00 to $189,828.00 AA 40 06/04/2018 76

DEPUTY DIRECTOR AND CHIEF EQUITY OFFICER-HHVS
B8200 $96,660.00 to $153,976.00 AA 36 01/20/2023 76

DEPUTY DIRECTOR-DEPARTMENT OF TECHNOLOGY
B6900 $96,660.00 to $153,976.00 AA 36 06/04/2018 76

DEPUTY DIRECTOR-ECONOMIC DEVELOPMENT
B5800 $96,660.00 to $153,976.00 AA 36 06/01/2023 76

DEPUTY DIRECTOR-ENVIRONMENTAL SERVICES-DPS
B6200 $86,838.00 to $138,345.00 AA 34 11/04/2019 76
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DEPUTY DIRECTOR-FACILITIES MANAGEMENT AND PLANNING
B9500 $96,660.00 to $153,976.00 AA 36 10/01/2023 76

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
DEPUTY DIRECTOR-HOMELAND SECURITY/EMERGENCY MANAGEMENT
B6600 $96,660.00 to $153,976.00 AA 36 11/04/2019 76
DEPUTY DIRECTOR-JUVENILE AND YOUTH SERVICES
B5600 $78,399.00 to $124,588.00 AA 36 11/12/2023 76
DEPUTY DIRECTOR-PERSONNEL/HUMAN RESOURCES
B5100 $96,660.00 to $153,976.00 AA 36 06/04/2018 76
DEPUTY DIRECTOR-PUBLIC SERVICES
B5900 $96,660.00 to $153,976.00 AA 36 06/04/2018 76
DEPUTY DIRECTOR-RETIREMENT SYSTEM
B6300 $96,660.00 to $153,976.00 AA 36 06/04/2018 76
DEPUTY DIVISION DIRECTOR-CLINICAL SERVICES-HHVS
M4400 $86,838.00 to $138,345.00 AA 34 08/01/2022 75
DEPUTY HEALTH OFFICER
M6200 $74,172.00 to $118,229.00 AA 31 10/01/2019 58
DEPUTY REGISTER OF DEEDS
A3500 $86,838.00 to $138,345.00 AA 34 06/04/2018 91
DEPUTY TREASURER
A3300 $91,610.00 to $145,918.00 AA 35 06/04/2018 91
DEPUTY TREASURER/CHIEF FINANCIAL OFFICER
B1000  $101,707.00 to $162,035.00 AA 37 06/04/2018 91
DESKTOP ANALYST
J8000 $45,586.00 57,022 $68,458.00 AF 21 08/01/2018 04

AF [ EMPLOYEES IN THIS CLASS WILL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS: HARD TO RECRUIT CLASSIFICATION; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING.
PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

Effective 10/20/2022

DETROIT-WAYNE COUNTY COMMUNITY MENTAL HEALTH BOARD
A6200 Per Diem $60.00 MH 12/01/1992 93

MH [PAY RATE FIXED UNDER ACT 258, P.A. 1974. |

DETROIT-WAYNE COUNTY JOINT BUILDING AUTHORITY
A6300 Per Diem $50.00 BA 11/19/1998 93

BA [PAY RATE FIXED BY RESOLUTION 98-715 ADOPTED BY THE COUNTY COMMISSION 11/19/1998. |

DETROIT-WAYNE MAJOR AIRPORT ZONING BOARD OF APPEALS
A6100 No Compensation Qv 02/07/1985 93

QV |COMPENSATION LIMITED TO ACTUAL EXPENSES IN PERFORMING THE DUTIES OF THE OFFICE AS PER RESOLUTION
ADOPTED BY THE COUNTY COMMISSION 12/13/1984. I
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DIRECTOR OF COMMUNICATIONS
B7600 $86,838.00 to $138,345.00 AA 34 02/28/2020 75

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
DIRECTOR OF EXTERNAL AFFAIRS AND ENGAGEMENT
B0600 $86,838.00 to $138,345.00 AA 34 07/01/2022 75
DIRECTOR OF EXTERNAL AFFAIRS AND ENGAGEMENT-WESTERN WAYNE
B6000 $86,838.00 to $138,345.00 AA 34 09/18/2022 75
DIRECTOR OF GOVERNMENT AND COMMUNITY RELATIONS
B5400 $96,660.00 to $153,976.00 AA 36 05/01/2022 75
DIRECTOR OF GRANTS AND LEGISLATION
B2400 $82,311.00 to $131,147.00 AA 33 06/04/2018 75
DIRECTOR OF JAIL OPERATIONS
B4500 $78,399.00 to $124,588.00 AA 32 06/04/2018 76
DIRECTOR OF POLICY AND STRATEGIC MANAGEMENT
B4000 $86,838.00 to $138,345.00 AA 34 11/08/2023 75
DIRECTOR OF PUBLIC SAFETY COORDINATOR
B6400 $86,838.00 to $138,345.00 AA 34 12/01/2022 75
DIRECTOR OF STRATEGIC FACILITIES MANAGEMENT
C5000 $86,838.00 to $138,345.00 AA 34 06/04/2018 75
DIRECTOR-DEPARTMENT OF ENVIRONMENT
B0200  $107,297.00 to $171,055.00 AA 38 06/04/2018 76
DIRECTOR-ECONOMIC DEVELOPMENT
B4600  $107,297.00 to $171,055.00 AA 38 11/01/2022 76
DIRECTOR-FACILITIES MANAGEMENT AND PLANNING
B9300  $107,297.00 to $171,055.00 AA 38 06/01/2023 76
DIRECTOR-HEALTH, HUMAN & VETERANS SERVICES
B8100  $107,297.00 to $171,055.00 AA 38 11/04/2019 76
DIRECTOR-HOMELAND SECURITY/EMERGENCY MANAGEMENT
B1700  $107,297.00 to $171,055.00 AA 38 11/04/2019 76
DIRECTOR-INDIGENT DEFENSE SERVICES
B4400  $107,297.00 to $171,055.00 AA 38 08/01/2021 76
DIRECTOR-INFORMATION TECHNOLOGY
B0300  $107,297.00 to $171,055.00 AA 38 06/04/2018 76
DIRECTOR-JUVENILE AND YOUTH SERVICES
B3900  $107,297.00 to $171,055.00 AA 38 07/06/2023 76
DIRECTOR-PERSONNEL/HUMAN RESOURCES
B0100  $107,297.00 to $171,055.00 AA 38 06/04/2018 76

DIRECTOR-PUBLIC SERVICES
B0900  $107,297.00 to $171,055.00 AA 38 06/04/2018 76
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DIRECTOR-RETIREMENT SYSTEM
B1200  $107,297.00 to $171,055.00 AA 38 06/04/2018 76

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
DIRECTOR-SENIOR SERVICES
B1800  $107,297.00 to $171,055.00 AA 38 06/06/2019 76
DISABILITY ADMINISTRATOR
J4500 $78,399.00 to $124,588.00 AA 32 10/01/2021 75
DISABILITY MANAGER
J9100 $63,716.00 to $101,526.00 AA 28 11/19/2018 75
DISABILITY SPECIALIST
J9000 $60,662.00 to $96,630.00 AA 27 02/27/2024 75
DISCOVERY SPECIALIST
J1300 $47,868.00 59,888 $71,907.00 22 08/12/2021 51
DIVISION DIRECTOR-ACCESS TO CARE-HHVS
C2100 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
DIVISION DIRECTOR-ADMINISTRATION-DPS
C0400 $82,311.00 to $131,147.00 AA 33 06/04/2018 75
DIVISION DIRECTOR-ADMINISTRATION-M&B
C3400 $82,311.00 to $131,147.00 AA 33 06/01/2023 75
DIVISION DIRECTOR-ASSESSMENT & EQUALIZATION-M&B
C0900 $86,838.00 to $138,345.00 AA 34 06/04/2018 76
DIVISION DIRECTOR-BENEFITS & DISABILITY ADMINISTRATION-M&B
C9400 $82,311.00 to $131,147.00 AA 33 03/01/2023 75
DIVISION DIRECTOR-BUDGET & PLANNING-M&B
C1000 $86,838.00 to $138,345.00 AA 34 11/04/2019 75
DIVISION DIRECTOR-CASH MANAGEMENT-M&B
C1300 $74,172.00 to $118,229.00 AA 31 06/04/2018 75
DIVISION DIRECTOR-CLINICAL SERVICES-HVCW
C0100 $82,311.00 to $131,147.00 AA 33 06/04/2018 75
DIVISION DIRECTOR-COMMUNICATIONS,DATA INFORMATION,EDUCATION-RETIREMENT
C3500 $74,172.00 to $118,229.00 AA 31 06/04/2018 75
DIVISION DIRECTOR-COMMUNITY DEVELOPMENT-EDD
C1700 $82,311.00 to $131,147.00 AA 33 04/14/2022 75
DIVISION DIRECTOR-COMPUTER OPERATIONS-DOIT
C2000 $82,311.00 to $131,147.00 AA 33 11/04/2019 75

DIVISION DIRECTOR-DPS FINANCE-M&B
C5200 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
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DIVISION DIRECTOR-ECONOMIC VITALITY-EDD
C7900 $86,838.00 to $138,345.00 AA 34 10/01/2023 75

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
DIVISION DIRECTOR-EDD FINANCE-M&B
C8900 $82,311.00 to $131,147.00 AA 33 05/25/2023 75
DIVISION DIRECTOR-ENGINEERING-DPS
C2500 $82,311.00 to $131,147.00 AA 33 06/04/2018 75
DIVISION DIRECTOR-ENTERPRISE APPLICATIONS-DOIT
C1900 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
DIVISION DIRECTOR-ENVIRONMENTAL SREVICES GROUP-DPS
C7000 $82,311.00 to $131,147.00 AA 33 10/01/2019 75
DIVISION DIRECTOR-EQUIPMENT-DPS
C2700 $82,311.00 to $131,147.00 AA 33 06/04/2018 75
DIVISION DIRECTOR-FACILITIES AND REAL ESTATE PLANNING-FMP
C4300 $82,311.00 to $131,147.00 AA 33 11/01/2023 75
DIVISION DIRECTOR-FINANCIAL REPORTING/GENERAL ACCOUNTING-M&B
C2900 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
DIVISION DIRECTOR-GRANT CONTRACTS & COMPLIANCE MANAGEMENT-M&B
C3000 $82,311.00 to $131,147.00 AA 33 07/11/2022 75
DIVISION DIRECTOR-HHVS FINANCE-M&B
C9800 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
DIVISION DIRECTOR-HUMAN RELATIONS/BUSINESS INCLUSION-CC
C3200 $74,172.00 to $118,229.00 AA 31 11/04/2019 76
DIVISION DIRECTOR-INSTITUTIONAL CARE SERVICES-HHVS
C0600 $86,838.00 to $138,345.00 AA 34 04/01/2023 75
DIVISION DIRECTOR-LABOR RELATIONS-P/HR
C4000 $91,610.00 to $145,918.00 AA 35 06/04/2018 75
DIVISION DIRECTOR-LAND BANK-EDD
C9000 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
DIVISION DIRECTOR-LAND RESOURCE MANAGEMENT-DPS
C4100 $74,172.00 to $118,229.00 AA 31 11/04/2019 75
DIVISION DIRECTOR-MEDICAL EXAMINER-HHVS
C6200 $82,311.00 to $131,147.00 AA 33 12/15/2022 75
DIVISION DIRECTOR-PARKS-DPS
C4700 $82,311.00 to $131,147.00 AA 33 06/04/2018 75
DIVISION DIRECTOR-PREVENTION AND DIVERSION SERVICES-JYS
C0500 $91,610.00 to $145,918.00 AA 35 11/12/2023 75

DIVISION DIRECTOR-PROCUREMENT-M&B
C5400 $86,838.00 to $138,345.00 AA 34 02/01/2021 75
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DIVISION DIRECTOR-PUBLIC HEALTH-HHVS
C0200 $86,838.00 to $138,345.00 AA 34 02/01/2021 75

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
DIVISION DIRECTOR-RISK AND ADMINISTRATION-M&B
C5500 $82,311.00 to $131,147.00 AA 33 07/01/2022 75
DIVISION DIRECTOR-ROADS-DPS
C5600 $82,311.00 to $131,147.00 AA 33 06/04/2018 75
DIVISION DIRECTOR-SENIOR SERVICES-SS
C5700 $74,172.00 to $118,229.00 AA 31 11/04/2019 75
DIVISION DIRECTOR-STRATEGY & INFORMATICS-P/HR
C9300 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
DIVISION DIRECTOR-SUSTAINABILITY & INNOVATION-EDD
C7800 $82,311.00 to $131,147.00 AA 33 10/01/2023 75
DIVISION DIRECTOR-TALENT ACQUISITION-P/HR
C8700 $82,311.00 to $131,147.00 AA 33 05/01/2023 75
DIVISION DIRECTOR-TECHNOLOGY EXPERIENCE-DOIT
C8100 $82,311.00 to $131,147.00 AA 33 11/04/2019 75
DIVISION DIRECTOR-TRANSITIONAL SERVICES
C6000 $82,311.00 to $131,147.00 AA 33 07/20/2023 75
DIVISION DIRECTOR-VETERANS SERVICES-HHVS
C0800 $74,172.00 to $118,229.00 AA 31 11/04/2019 75
DIVISION DIRECTOR-WATERSHED MANAGEMENT-DOE
C5900 $74,172.00 to $118,229.00 AA 31 06/04/2018 75
ELECTIONS CLERK 2
R4100 Flat Rate  $31,200.00 HE 10/01/2021 17

HE [ EMPLOYEES WORKING IN A POSITION IN THIS CLASS ON A HOLIDAY SHALL BE COMPENSATED ONLY AT STRAIGHT
TIME RATES FOR THE TIME ACTUALLY WORKED AND SHALL NOT RECEIVE COMPENSABLE TIME OFF. I

ELECTIONS CLERK 3

R4200 Flat Rate  $33,966.00 HE 10/01/2021 17

ELECTRICIAN

TO300A Flat Rate/Hourly ~ $78,811.00 10/01/2023 07
$37.89

TO300T Flat Rate/Hourly ~ $80,787.00 10/01/2023 28
$38.84

ELECTRICIAN FOREMAN

T3100T Flat Rate/Hourly ~ $92,872.00 EF 10/01/2023 28
$44.65

EF |THE RATE FOR ELECTRICIAN FOREMAN WAS SET AT A RATE 15% ABOVE THE JOURNEY ELECTRICIAN RATE. |
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ELECTRICIAN FOREPERSON
T3100A Flat Rate/Hourly ~ $92,851.00 EF 10/01/2023 08
$44.64
EF |[THE RATE FOR ELECTRICIAN FOREMAN WAS SET AT A RATE 15% ABOVE THE JOURNEY ELECTRICIAN RATE. 1
ELECTRICIAN SUB-FOREMAN
T3200T Flat Rate/Hourly  $84,802.00 ES 10/01/2023 28
$40.77
ES [THE RATE FOR ELECTRICIAN SUB-FOREMAN WAS SET AT A RATE 5% ABOVE THE JOURNEY ELECTRICIAN RATE. 1
ELECTRICIAN SUB-FOREPERSON
T3200A Flat Rate/Hourly  $84,781.00 ES 10/01/2023 08
$40.76
ELECTRONICS TECHNICIAN
K1400 $39,550.00 49,466 $59,381.00 18 04/01/2018 04
ENGINEER 1
E0100B  $43,506.00 54,410 $65,314.00 EC 20 04/01/2018 51

EC |[EMPLOYEES IN THIS CLASS WHO POSSESS/OBTAIN A MASTER'S DEGREE IN ENGINEERING FROM A RECOGNIZED
COLLEGE OR UNIVERSITY SHALL RECEIVE AN ADDITIONAL 3.5% INCREASE TO THEIR ANNUAL BASE WAGE.

EMPLOYEES IN THIS CLASS SHALL BE PROMOTED TO ENGINEER 2 AT THE END OF TWO AND ONE-HALF YEARS OF
SERVICE.

EMPLOYEES IN THIS CLASS WHO WORK IN THE ENVIRONMENTAL SERVICES DIVISION OF THE DEPARTMENT OF
PUBLIC SERVICES WITH THE SPECIALTY OF SCADA SHALL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A
NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING.
PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

ENGINEER 2
E0200B  $50,127.00 62,696 $75,265.00 EH 23 04/01/2018 51

EH |EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF LAND SURVEYOR ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

ENGINEER 3
E0300B  $55,161.00 68,999 $82,837.00 FE 25 04/01/2018 51

FE |EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF ENFORCEMENT ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

ENGINEER 4
E0400B  $60,662.00 75,877 $91,092.00 EG 27 04/01/2018 51
EG |EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS

REFLECTED IN THE PLAN.
EMPLOYEES IN THIS CLASS SHALL BE PAID AT THE OVERTIME RATE OF A JOURNEY LEVEL ENGINEER.

ENGINEER 5
EO500B  $66,814.00 83,589 $100,363.00 ED 29 02/01/2021 51
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ED [EMPLOYEES IN THIS CLASS WHO WORK IN THE ENVIRONMENTAL SERVICES DIVISION OF THE DEPARTMENT OF
PUBLIC SERVICES WITH THE SPECIALITY OF SCADA OR IN THE REGISTER OF DEEDS OFFICE WITH A SPECIALTY OF
PLATTING SHALL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD
TO RECRUIT; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL
OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

ENGINEER 6
E0600B  $70,613.00 88,204 $105,794.00 AA 30 04/01/2018 51
AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
ENGINEER 7
E0700B  $74,172.00 92,806 $111,439.00 WT 31 04/01/2018 51

WT |[EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF WASTEWATER TREATMENT ARE PLACED IN THE PAY GRADE
IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

ENGINEER-ENTRY LEVEL
E1300 $58,000.00 to $75,265.00 AB 23 10/20/2022 47

AB EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

ENGINEER-JOURNEY LEVEL
E1400 $70,000.00 to $82,837.00 AB 25 10/20/2022 47

ENGINEER-LICENSED PROFESSIONAL
E1500 $85,000.00 to $91,092.00 EG 27 10/20/2022 47

EG
REFLECTED IN THE PLAN.
EMPLOYEES IN THIS CLASS SHALL BE PAID AT THE OVERTIME RATE OF A JOURNEY LEVEL ENGINEER.

EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS I

ENGINEER-SENIOR LICENSED PROFESSIONAL
E1600 $98,000.00 to $111,439.00 EK 31 10/20/2022 47
EK

REFLECTED IN THE PLAN.
RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID

EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS I

ENVIRONMENTAL SPECIALIST
K8000 $50,032.00 to $65,314.00 AB 20 04/18/2022 01,07

ENVIRONMENTALIST
K8500 $45,193.00 to $56,523.00 AB 17 04/18/2022 01,07

ENVIRONMENTALIST ASSISTANT
K8800 $27,020.00 33,797 $40,573.00 EB 10 10/01/2021 01

EB [ EMPLOYEES IN THIS CLASS WHO HAVE COMPLETED TWO (2) YEARS OF SERVICE IN THIS CLASS SHALL BE
UPGRADED TO A GRADE 12. \

THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200.

EQUAL EMPLOYMENT OPPORTUNITY ANALYST
J6900 $52,644.00 to $83,854.00 24 06/01/2019 75
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EQUAL EMPLOYMENT OPPORTUNITY COORDINATOR
J6600 $55,161.00 to $87,876.00 AA 25 06/04/2018 66
AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
EQUIPMENT REPAIR SPECIALIST
G2100 $52,000.00 to $62,241.00 AB 19 04/18/2022 07

AB |EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

EQUIPMENT REPAIR SUPERVISOR
G2200 $50,127.00 62,696 $75,265.00 AB 23 04/01/2018 52

EXECUTIVE ASSISTANT 1
J3000 $35,967.00 to $57,311.00 16 06/04/2018 65

EXECUTIVE ASSISTANT 2
J3100 $47,868.00 to $76,284.00 AA 22 06/04/2018 65

EXECUTIVE ASSISTANT 3
J3200 $63,716.00 to $101,526.00 AA 28 06/04/2018 75

EXECUTIVE ASSISTANT 4
J3300 $74,172.00 to $118,229.00 AA 31 06/04/2018 75

EXECUTIVE DIRECTOR OF LOCAL GOVERNMENTAL INITIATIVES
A9000 $96,660.00 to $153,976.00 AA 36 06/04/2018 76

EXECUTIVE GOVERNMENT RELATIONS LIAISON
B1400 $96,660.00 to $153,976.00 AA 36 06/04/2018 75

EXECUTIVE PROGRAM DIRECTOR
B7500 $112,815.00 to $180,147.00 AA 39 07/01/2023 75

EXECUTIVE PROJECT MANAGER
J8700 $66,814.00 to $106,474.00 AA 29 06/04/2018 75

FIELD LEADER
K6400 $34,252.00 42,842 $51,431.00 15 04/01/2018 04

FINANCE DIRECTOR
M7400 $82,311.00 to $131,147.00 AA 33 09/01/2023 75

FISCAL GRANT MANAGER
J4000 $70,613.00 to $112,170.00 AA 30 12/01/2020 75

FOOD SERVICE MANAGER
Q1100 $47,868.00 59,888 $71,907.00 22 04/01/2018 51

FOREPERSON
N1000A  $45,586.00 57,022 $68,458.00 MR 21 04/18/2022 08
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MR [ EMPLOYEES WHO ARE REQUIRED TO OPERATE A SNOW PLOW OR BLOWER DURING THE PERIOD DECEMBER 1ST
THROUGH MARCH 31ST AT METROPOLITAN OR WILLOW RUN AIRPORTS, WILL RECEIVE A PREMIUM OF $1.00 PER
HOUR FOR EACH ACTUAL HOUR OF OPERATION. EMPLOYEES WHO ARE REQUIRED TO OPERATE A PESTICIDE
SPRAYER WILL RECEIVE A FIFTY CENT ($.50) PREMIUM FOR EACH HOUR OF OPERATION.

FORESTRY SUPERVISOR
N0400 $47,868.00 59,888 $71,907.00 22 04/01/2018 52

GOVERNMENTAL AFFAIRS & SPECIAL PROJECTS DIRECTOR
B8500 $91,610.00 to $145,918.00 AA 35 12/01/2019 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

HEALTH PLANNING AND PROMOTION ADMINISTRATOR
C7600 $70,613.00 to $112,170.00 AA 30 11/16/2023 75

HEALTH SERVICES CONTRACT MANAGER
J9500 $57,911.00 to $92,252.00 AA 26 10/01/2019 75

HEARING & VISION SPECIALIST
H8100 $34,252.00 42,842 $51,431.00 AF 15 09/01/2023 01

AF [ EMPLOYEES IN THIS CLASS WILL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS: HARD TO RECRUIT CLASSIFICATION; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING.
PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

Effective 10/20/2022

HEARING & VISION TECHNICIAN 1
X0033 Per Diem $138.00 HV 10/01/2023 61

HV  |[EMPLOYEES WHO WORK ONE-HALF DAY SHALL BE COMPENSATED AT THE RATE OF ONE-HALF OF THEIR DAILY
RATE.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED.

HEARING & VISION TECHNICIAN 2
X0034 Per Diem $156.00 HV 10/01/2023 61

HEARING & VISION TECHNICIAN 3
X0035 Per Diem $180.00 HV 10/01/2023 61

HEAVY EQUIPMENT OPERATOR
G0300 $34,252.00 42,842 $51,431.00 BO 15 04/01/2018 04

BO |[EMPLOYEES WHO OPERATE A VEHICLE REQUIRING A CDL ENDORSEMENT SHALL RECEIVE ADDITIONAL
COMPENSATION OF TWENTY-FIVE CENTS ($.25) PER HOUR FOR ALL HOURS SPENT OPERATING SAID EQUIPMENT.

EMPLOYEES IN THIS CLASS SHALL BE PAID ADDITIONAL COMPENSATION AT AN HOURLY RATE OF FIFTY CENTS
($.50) FOR EACH HOUR THEY OPERATE ANY OF THE FOLLOWING EQUIPMENT:

CRANE
GRADER

EMPLOYEES WHO ARE REQUIRED TO WORK ON SNOW AND ICE ASSIGNMENTS WILL RECEIVE A PREMIUM OF ONE
DOLLAR ($1.00) PER HOUR FOR EACH ACTUAL HOUR WORKED ON SUCH ASSIGNMENTS.

HIGHWAY SUPERVISOR
N2000 $47,868.00 59,888 $71,907.00 22 04/01/2018 52
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HUMAN RESOURCE ANALYST
JO300 $39,550.00 49,466 $59,381.00 18 02/01/2024 51
HUMAN RESOURCE ASSISTANT
J0100 $34,252.00 42,842 $51,431.00 15 04/01/2018 51
HUMAN RESOURCE SPECIALIST
J0200 $41,439.00 51,840 $62,241.00 19 04/01/2018 51
HUMAN RESOURCES BUSINESS PARTNER-SENIOR
JO500 $63,716.00 to $101,526.00 AA 28 12/01/2022 75

AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
HUMAN RESOURCSES BUSINESS PARTNER
J0400 $52,644.00 to $83,854.00 24 05/01/2022 75
INDEXER
F6100 to No Compensation Mw 10 10/01/2021 04

MW \THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. 1
INFORMATION TECHNOLOGY APPLICATIONS DEVELOPMENT
S5300 $78,399.00 to $124,588.00 AA 32 04/01/2023 75
INFORMATION TECHNOLOGY MANAGER
S6500 $78,399.00 to $124,588.00 AA 32 11/01/2020 75
INFORMATION TECHNOLOGY SERVICE MANAGER
C1200 $63,716.00 to $101,526.00 AA 28 06/04/2018 75
INSPECTION COORDINATOR
L0100 $37,661.00 47,092 $56,523.00 17 02/22/2021 07
INSPECTOR GENERAL
B5000 $107,297.00 to $171,055.00 AA 38 06/04/2018 76
INTELLIGENCE AGENT
J1700 $52,644.00 to $83,854.00 24 02/20/2023 75
INTERMEDIATE SCHOOL DISTRICT BOARD
A6400 No Compensation Qv 02/07/1985 93

QV |COMPENSATION LIMITED TO ACTUAL EXPENSES IN PERFORMING THE DUTIES OF THE OFFICE AS PER RESOLUTION
ADOPTED BY THE COUNTY COMMISSION 12/13/1984. I

IRON WORKER
T0400

Flat Rate/Hourly

$69,742.00
$33.53

10/01/2023 34
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IRON WORKER FOREMAN
T3300 Flat Rate/Hourly  $74,526.00 10/01/2023 34
$35.83
IRON WORKER SUB-FOREMAN
T6100 Flat Rate/Hourly ~ $71,906.00 10/01/2023 34
$34.57
IT ANALYST
J7900 $63,716.00 79,708 $95,700.00 AA 28 08/01/2018 74
AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
JAIL INTERNAL COMPLIANCE MONITOR
V2500 $60,662.00 to $96,630.00 AA 27 06/04/2018 75
JAIL OPERATIONS ASSISTANT DIRECTOR
M6400 $70,613.00 to $112,170.00 AA 30 06/04/2018 76
JUVENILE DETENTION DIRECTOR
C3800 $82,311.00 to $131,147.00 AA 33 12/20/2022 75
JUVENILE DETENTION FACILITY INVESTIGATOR
J1800 $47,868.00 to $76,284.00 AA 22 07/01/2023 75
JUVENILE DETENTION SPECIALIST 1
R3700 $38,950.00 to $51,431.00 AB 15 10/01/2022 02

AB [ EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

JUVENILE DETENTION SPECIALIST 2
R3800 $40,660.00 to $54,022.00 AB 16 08/09/2021 02

JUVENILE DETENTION SPECIALIST 3
R3900 $47,000.00 to $56,523.00 AB 17 08/09/2021 02

JUVENILE DETENTION SPECIALIST SUPERVISOR
R3200 $53,000.00 to $71,907.00 AB 22 11/24/2021 51

JUVENILE DETENTION SPECIALIST TEAM LEADER
R4500 $43,506.00 54,410 $65,314.00 20 05/01/2023 02

LABOR RELATIONS ANALYST
J0o800 $57,911.00 to $92,252.00 AA 26 06/04/2018 75

LABOR RELATIONS SPECIALIST

JO0700 $60,662.00 to $96,630.00 AA 27 05/25/2023 75
LABORER
L6100 $22,335.00 27,934 $33,532.00 oT 06 10/01/2021 04,07

OT |[EMPLOYEES WHO ARE REQUIRED TO WORK ON SNOW AND ICE ASSIGNMENTS WILL RECEIVE A PREMIUM OF $1.50
PER HOUR FOR EACH ACTUAL HOUR WORKED ON SUCH ASSIGNMENTS. THE MINIMUM PAY RATE FOR THIS
CLASSIFICATION IS $31,200.
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L6100T Flat Rate/Hourly ~ $32,781.00 10/01/2023 27
$15.76

LABORER FOREMAN

T6300T Flat Rate/Hourly ~ $37,586.00 10/01/2032 27
$18.07

LABORER SUB-FOREMAN

T6200T Flat Rate/Hourly ~ $34,965.00 10/01/2023 27
$16.81

LAND RECORDS ANALYST

F6000 $40,468.00 to $46,751.00 LA 13 10/01/2021 04

LA |[EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

LAW INTERN
P2900 Hourly Rate 07/16/2007 17
$15.00

LEAD ATTORNEY

P1800  $115,000.00 132,525 $150,049.00 AA 08/21/2023 45
AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

P1800C $115,000.00 132,525 $150,049.00 AA 08/21/2023 45

LEGAL ADVISOR-SHERIFF

P8000 $82,311.00 to $131,147.00 AA 33 06/04/2018 76

LEGISLATIVE AFFAIRS COORDINATOR

J9600 $60,662.00 to $96,630.00 AA 27 12/01/2019 75

LIBRARIAN 1

J2500 $37,661.00 47,092 $56,523.00 EJ 17 04/01/2018 51
EJ

ASSIGNED AS A FIRST ASSISTANT OR SUPERVISOR OF A SMALL MUNICIPAL LIBRARY. THIS PAY WILL CEASE WHEN
THE ASSIGNMENT ENDS.

EMPLOYEES IN THIS CLASS SHALL BE PAID ADDITIONAL 7% NOT TO EXCEED THE MAXIMUM OF THE GRADE, WHILE I

LICENSED PRACTICAL NURSE

H1500 $58,240.00 to $59,381.00 LP 18 10/01/2021 04
LP  [EMPLOYEES IN THIS CLASS WILL BE PAID AT A RATE ABOVE THE MINIMUM OF THE GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

LITIGATION TECHNOLOGY SPECIALIST
J1200 $47,868.00 59,888 $71,907.00 22 08/12/2021 51

MAINTENANCE MANAGER
N5100 $63,716.00 to $101,526.00 AA 28 06/04/2018 75

MAINTENANCE MECHANIC
N5200 $31,138.00 38,945 $46,751.00 Mw 13 10/01/2021 04,07
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MW \THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. 1
MAPPING TECHNICIAN
Q2000 $42,000.00 to $51,431.00 AH 15 04/01/2018 04

AH EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN.

THIS POSITION IS THE SAME AS THAT PREVIOUSLY REFERRED TO AS ABSTRATOR AND, AS A RESULT, REQUIRES
THE IDENTICAL JOB DUTIES.

MEDIA RELATIONS DIRECTOR
B8700 $82,311.00 to $131,147.00 AA 33 03/01/2021 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

MEDICAL ASSISTANT
K2900 $27,020.00 33,797 $40,573.00 MW 10 10/01/2021 01,04

MEDICAL DIRECTOR
H6900  $144,700.00 to $231,660.00 AQ 44 06/04/2018 66
AQ |[EMPLOYEES ARE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS; LENGTH
OF PRACTICE IN THE FIELD OF THEIR MEDICAL SPECIALTY; WORK ENVIRONMENT; AFTER HOURS COVERAGE;

HARD TO RECRUIT SPECIALTY; AND/OR SECOND SPECIALTY SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

NURSE PRACTITIONER
H1000 $70,814.00 85,588 $100,363.00 AF 27 10/01/2020 41

AF [ EMPLOYEES IN THIS CLASS WILL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS: HARD TO RECRUIT CLASSIFICATION; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING.
PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

Effective 10/20/2022

OFFICE WORKER

F2000 $22,335.00 to $35,571.00 MW 06 10/01/2021 65
OMBUDSMAN

B7700 $82,311.00 to $131,147.00 AA 33 06/04/2018 76

OPERATING ENGINEER

G5400 Flat Rate  $69,801.00 10/01/2023 23

PAINTER

TO500A Flat Rate/Hourly ~ $70,075.00 SP 10/01/2023 07
$33.69

SP [ EMPLOYEES IN THIS CLASS SHALL RECEIVE ADDITIONAL COMPENSATION OF EIGHTY CENTS ($.80) PER HOUR
WHILE PERFORMING THE FOLLOWING WORK:

1. SPRAYING AND SANDBLASTING

2. ANY WORK PERFORMED ON A SCAFFOLD

3. ALL SWING STAGE WORK INCLUDING WINDOW JACKS AND WINDOW BELTS,
BOTH EXTERIOR AND INTERIOR, AND FOR ALL LADDER WORK AT LEAST 40
FEET ABOVE GROUND LEVEL.

AN EMPLOYEE ENTITLED TO THE PREMIUM UNDER TWO OR MORE OF ITEMS 1 THROUGH 3 ABOVE SHALL RECEIVE
ONLY ONE EIGHTY CENTS ($.80) PREMIUM.
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TO500T Flat Rate/Hourly ~ $68,765.00 ZP 10/01/2023 31

$33.06

ZP  |[EMPLOYEES IN THIS CLASS SHALL RECEIVE ADDITIONAL COMPENSATION OF EIGHTY CENTS ($.80) PER HOUR
WHILE PERFORMING THE FOLLOWING WORK:

1. SPRAYING AND SANDBLASTING

2. ANY WORK PERFORMED ON A SCAFFOLD

3. ALL SWING STAGE WORK INCLUDING WINDOW JACKS AND WINDOW BELTS,
BOTH EXTERIOR AND INTERIOR, AND FOR ALL LADDER WORK AT LEAST 40
FEET ABOVE GROUND LEVEL.

AN EMPLOYEE ENTITLED TO THE PREMIUM UNDER TWO OR MORE OF ITEMS 1 THROUGH 3 ABOVE SHALL RECEIVE
ONLY ONE EIGHTY CENTS ($.80) PREMIUM.

PAINTER FOREMAN

T3400T Flat Rate/Hourly ~ $73,549.00 10/01/2023 31
$35.36

PAINTER FOREPERSON

T3400A Flat Rate/Hourly ~ $75,296.00 10/01/2023 08
$36.20

PAINTER SUB-FOREMAN

T3500 Flat Rate/Hourly ~ $70,928.00 10/01/2023 31
$34.10

PARALEGAL 1
P2600 $43,158.00 to $51,431.00 AB 15 04/18/2022 04

AB [ EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

PARALEGAL 2
P2700 $49,411.00 to $56,523.00 AB 17 04/18/2022 04

PERSONNEL OFFICER
J1000 $41,439.00 51,840 $62,241.00 19 04/01/2018 51

PHYSICIAN ASSISTANT

H1700 $63,716.00 79,708 $95,700.00 FB 28 04/01/2018 51
FB |[EMPLOYEES IN THIS CLASS SHALL BE PAID A STARTING PAY RATE UPON INDUCTION INTO THE COUNTY SERVICE
BASED ON PRIOR COMPARABLE EXPERIENCE AS A PHYSICIAN ASSISTANT ON A YEAR FOR YEAR BASIS NOT TO
EXCEED THE MAXIMUM OF THE CLASS.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

PLAT ENGINEERING ANALYST

E0900B  $50,127.00 to $79,836.00 23 03/01/2019 51
PLUMBER
TO700A Flat Rate/Hourly ~ $76,066.00 10/01/2023 07

$36.57
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TO700T Flat Rate/Hourly  $79,165.00 10/01/2023 38
$38.06

PLUMBER FOREMAN

T3600T Flat Rate/Hourly ~ $83,949.00 10/01/2023 38
$40.36

PLUMBER FOREPERSON

T3600A Flat Rate/Hourly ~ $81,307.00 10/01/2023 08
$39.09

PLUMBER SUB-FOREMAN

T5800 Flat Rate/Hourly ~ $81,328.00 10/01/2023 38
$39.10

POLICE COMMANDER

D1100 $91,297.00 to $106,474.00 GJ 29 06/04/2018 66

GJ EMPLOYEES PROMOTED INTO THIS CLASS SHALL BE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED

GRADE. THIS RATE IS REFLECTED IN THE PLAN.

THE EMPLOYEE PERFORMING THE EXECUTIVE DUTIES OF THIS CLASSIFICATION SHALL RECEIVE FIVE THOUSAND
DOLLARS ($5,000.00) IN ADDITION TO THEIR CURRENT PAY RATE.

EMPLOYEES IN THIS CLASSIFICATION THAT PERFORM THE DUTIES AS THE LEGAL ADVISOR FOR THE WAYNE
COUNTY SHERIFF SHALL BE PAID AT THE MAXIMUM OF THE GRADE.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

POLICE LIEUTENANT

D0400

GD

$94,155.00 98,032 $101,910.00 GD 10/01/2023 06

EMPLOYEES IN THIS CLASS SHALL NOT RECEIVE ADDITIONAL COMPENSATION FOR WORKING SHORT PERIODS OF
OVERTIME IN CONNECTION WITH TRANSFERRING THE COMMAND OF A SHIFT.

THE FOLLOWING SKILL POSITIONS SHALL RECEIVE ONE THOUSAND FIVE HUNDRED DOLLARS ($1,500.00) GREATER
THAN THEIR PAY RATE WHILE WORKING IN THESE CAPACITIES:

a - MOTORCYCLE UNIT

b - CRIME LABORATORY\ID & CENTRAL PHOTO
c - BOMB TECHNICIAN

d - CANINE UNIT

e - MARINE SAFETY UNIT

f - POLOGRAPH OPERATOR

g - SWAT TEAM

h - COMMUNICATIONS FIELD SERVICE

i - INVESTIGATIVE UNITS

j - JAIL REGISTRY UNIT

THE FOLLOWING SKILL POSITIONS SHALL RECEIVE TWO THOUSAND DOLLARS ($2,000.00) GREATER THAN THEIR
PAY RATE WHILE WORKING IN THIS CAPACITY:

a - EXECUTIVE STAFF OFFICER

EMPLOYEES IN THIS CLASS WHO ARE REQUIRED TO REMAIN IN THE JAIL/INSTITUTION FOR MEALS ARE ENTITLED
TO THE SAME MEALS THAT ARE PREPARED FOR THOSE HOUSED IN THE FACILITY.

POLICE OFFICER

D0100

$48,654.00 52,740 58,384 64,222 71,034 $75,897.00 BF 10/02/2023 19
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BF INEWLY HIRED EMPLOYEES WILL START AT THE MINIMUM LEVEL OF THE WAGE RATE GRID AND WILL NOT BE
ELGIBLE FOR A STEP INCREASE UNTIL THEIR SECOND ANNIVERSARY DATE.

EMPLOYEES IN THIS CLASS SHALL BE PAID ADDITIONAL COMPENSATION AT AN HOURLY RATE EQUIVALENT TO
$700 PER ANNUM WHILE ASSIGNED TO THE FOLLOWING SPECIAL SKILL POSITIONS:

A - COMPUTER PROGRAMMER WITH ONE (1) YEAR OF EXPERIENCE
B - HELICOPTER PILOT WITH COMMERCIAL LICENSE

C - MARINE OFFICER WITH DIVER'S CERTIFICATE

D - BOMB TECHNICIAN

THE FOLLOWING SKILL POSITIONS SHALL RECEIVE MONIES AS INDICATED GREATER THAN THEIR BASE RATE
WHILE ASSIGNED TO THESE DUTIES;

1 - ID TECHNICIANS $1500
2 - EXECUTIVE STAFF $2000
3 - COMMUNICATIONS $1000
4 - TEAM LEADERS IN COMMUNICATIONS UNIT $2000

EMPLOYEES IN THIS CLASS WHO ARE REQUIRED TO REMAIN IN THE JAIL/INSTITUTION FOR MEALS ARE ENTITLED
TO THE SAME MEALS THAT ARE PREPARED FOR THOSE HOUSED IN THE FACILITY.

POLICE SERGEANT
D0300 $81,150.00 87,415 $89,645.00 GD 10/01/2023 06

GD |[EMPLOYEES IN THIS CLASS SHALL NOT RECEIVE ADDITIONAL COMPENSATION FOR WORKING SHORT PERIODS OF
OVERTIME IN CONNECTION WITH TRANSFERRING THE COMMAND OF A SHIFT.

THE FOLLOWING SKILL POSITIONS SHALL RECEIVE ONE THOUSAND FIVE HUNDRED DOLLARS ($1,500.00) GREATER
THAN THEIR PAY RATE WHILE WORKING IN THESE CAPACITIES:

a- MOTORCYCLE UNIT

b - CRIME LABORATORY\ID & CENTRAL PHOTO
c - BOMB TECHNICIAN

d - CANINE UNIT

e - MARINE SAFETY UNIT

f - POLOGRAPH OPERATOR

g - SWAT TEAM

h - COMMUNICATIONS FIELD SERVICE

i - INVESTIGATIVE UNITS

j - JAIL REGISTRY UNIT

THE FOLLOWING SKILL POSITIONS SHALL RECEIVE TWO THOUSAND DOLLARS ($2,000.00) GREATER THAN THEIR
PAY RATE WHILE WORKING IN THIS CAPACITY:

a - EXECUTIVE STAFF OFFICER

EMPLOYEES IN THIS CLASS WHO ARE REQUIRED TO REMAIN IN THE JAIL/INSTITUTION FOR MEALS ARE ENTITLED
TO THE SAME MEALS THAT ARE PREPARED FOR THOSE HOUSED IN THE FACILITY.

POLICY ANALYST
C7400 $74,172.00 to $118,229.00 AA 31 10/26/2023 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

PRESS SECRETARY
A8200 $74,172.00 to $118,229.00 AA 31 09/01/2023 75

PRINCIPAL ATTORNEY
P1700 $82,311.00 to $131,147.00 AA 33 06/04/2018 75

PROGRAM ADMINISTRATOR
J3500 $63,716.00 to $101,526.00 AA 28 11/08/2023 75

PROGRAM LEADER
B9000 $70,613.00 to $112,170.00 AA 30 03/01/2023 75



Wayne County Department of Personnel/Human Resources Page 32 of 40
General Schedule of Approved Pay Rates Printed March 26, 2024

Class Title

Effective
Code Minimum Midpoint Maximum Ftn Grd Date Union Codes
PROJECT MANAGER
J9400 $57,911.00 to $92,252.00 AA 26 08/01/2019 75
AA \RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1
PROJECT SUPERVISOR
N3100 $48,500.00 to $59,381.00 AB 18 04/18/2022 07

AB |EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

PROPERTY APPRAISER 1
Q2300 $29,724.00 37,185 $44,645.00 EM 12 10/01/2021 04

EM [EMPLOYEES IN THIS CLASS ARE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS CERTIFICATION LEVEL, PRIOR EXPERIENCE, ETC. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE
DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

EMPLOYEES WILL BE UPGRADED TO THE NEXT HIGHER CLASSIFICATION LEVEL WHEN THEY HAVE COMPLETED
ONE (1) YEAR OF SERVICE IN THE CLASS AND HAVE A CURRENT STATE ASSESSOR'S BOARD CERTIFICATION AT
LEVEL 1.

THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200.

PROPERTY APPRAISER 2
Q2400 $32,699.00 40,896 $49,093.00 AE 14 04/01/2018 04

AE [ EMPLOYEES IN THIS CLASS WILL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS CERTIFICATION LEVEL, PRIOR EXPERIENCE, ETC. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE
DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

PROPERTY APPRAISER 3
Q2500 $42,000.00 to $54,022.00 AB 16 04/01/2018 04

PROPERTY APPRAISER 4
Q2600 $55,000.00 to $65,314.00 AB 20 04/01/2018 04

PROPERTY ASSESSMENT TECHNICIAN
Q3100 $32,699.00 40,896 $49,093.00 14 04/01/2018 04

PROSECUTING ATTORNEY
A0400 Flat Rate $158,670.00 LD 01/01/2021 89

LD |PAY RATE FIXED BY AN ORDINANCE TO ESTABLISH COMPENSATION FOR COUNTY ELECTED OFFICERS, PURSUANT
TO HOME RULE CHARTER SECTIONS 3.113 AND 3.115(15) AND FURTHER PURSUANT TO MIGHIGAN COMPLIED LAWS
OF 1979 SECTION 45.514(B).

PROSECUTOR'S ADMINISTRATOR
A8000 $70,613.00 to $112,170.00 AA 30 06/04/2018 76

PROSECUTOR'S DETECTIVE
V4500 Flat Rate  $84,657.00 10/02/2023 19

PSYCHIATRIST
H5900  $151,933.00 to $243,242.00 AQ 45 06/04/2018 66
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AQ |[EMPLOYEES ARE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS; LENGTH
OF PRACTICE IN THE FIELD OF THEIR MEDICAL SPECIALTY; WORK ENVIRONMENT; AFTER HOURS COVERAGE;
HARD TO RECRUIT SPECIALTY; AND/OR SECOND SPECIALTY SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

PSYCHOLOGIST
V0100 $43,506.00 54,410 $65,314.00 20 04/01/2018 04

PUBLIC DEFENSE SERVICES DIRECTOR
J9700 $82,311.00 to $131,147.00 AA 33 01/01/2020 75

AA  RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

PUBLIC HEALTH DISTRICT NURSE SUPERVISOR
HO0900 $82,700.00 89,392 $96,084.00 PG 07/12/2021 41
PG |WHILE PERFORMING THE DUTIES OF THE LABORATORY SITE COORDINATOR AS OUTLINED BY THE MICHIGAN

DEPARTMENT OF COMMUNITY HEALTH, EMPLOYEES IN THIS CLASSIFICATION SHALL RECEIVE $2,000 IN
ADDITIONAL COMPENSATION PER YEAR (PRORATED OVER THE YEAR).

PUBLIC HEALTH NURSE 1
HO0500 $64,575.00 67,586 $70,596.00 PH 10/01/2022 41

PH |EMPLOYEES IN THIS CLASS WILL HAVE AN ADDITIONAL 2% OF BASE SALARY FOR ONE YEAR OF COMPARABLE
EXPERIENCE; AN ADDITIONAL 2% FOR 2 OR MORE YEARS OF COMPARABLE EXERIENCE; COMPARABLE
EXPERIENCE IS AS A PUBLIC HEALTH NURSE WITHIN THE LAST FIVE YEARS AS APPROVED BY THE DEPARTMENT
OF PERSONNEL/HUMAN RESOURCES.

A SEVENTY-FIVE CENTS ($.75) PER HOUR PREMIUM WILL BE PAID FOR ALL HOURS A NURSE IS ASSIGNED TO BE IN
CHARGE.

AFTER THE SUCCESSFUL COMPLETION OF ONE YEAR OF COUNTY SERVICE, EMPLOYEES SHALL BE UPGRADED TO
THE NEXT HIGHER CLASSIFICATION LEVEL.

PUBLIC HEALTH NURSE 2
HO0600 $69,300.00 73,242 $77,184.00 Pl 07/12/2021 41

Pl A SEVENTY-FIVE CENTS ($.75) PER HOUR PREMIUM WILL BE PAID FOR ALL HOURS A NURSE IS ASSIGNED TO BE IN I
CHARGE.

PUBLIC HEALTH NURSE 3
HO0700 $76,300.00 82,691 $89,082.00 07/12/2021 41

PUBLIC HEALTH NURSE 4
H1900 $82,700.00 89,392 $96,084.00 07/12/2021 41

PUBLIC HEALTH NURSE ADMINISTRATOR
H1300 $89,200.00 102,415 $115,630.00 AA 25 07/12/2021 41

PUBLIC HEALTH SANITARIAN
K9000 $50,032.00 to $65,314.00 VM 20 04/18/2022 01

VM [ EMPLOYEES IN THIS CLASS POSSESSING A CERTIFICATE OF TEACHING FROM THE STATE OF MICHIGAN WHO
TEACH THE FOOD MANAGEMENT CERTIFICATE COURSE SHALL BE PAID AN ADDITIONAL 3.5% INCREASE NOT TO
EXCEED THE MAXIMUM OF THE GRADE. THIS PAY WILL CEASE UPON LEAVING SUCH ASSIGNMENT. EMPLOYEES IN
THIS CLASS ARE PAID A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS REFLECTED IN THE
PLAN.
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PUBLIC SERVICE MAINTENANCE WORKER
L1600 $34,252.00 42,842 $51,431.00 PS 15 04/18/2022 07

PS |[EMPLOYEES IN THIS CLASS WITH A SPECIALITY OF PARKS WILL BE PAID AT THE STARTING RATE OF $36,080 PER
YEAR.

EMPLOYEES IN THIS CLASS WITH A SPECIALITY OF ROADS WILL BE PAID AT THE STARTING RATE OF $41,600 PER
YEAR.

EMPLOYEES IN THIS CLASS WITH THE SPECIALITY OF ROADS SHALL BE PAID ADDITIONAL COMPENSATION AT AN
HOURLY RATE OF TWO DOLLAR AND 10 CENTS ($2.10) FOR EACH HOUR THEY OPERATE THE EQUIPMENT LISTED.

BULLDOZER WIDENER

CRANE MOBILE BROOM
GRADER PAVER

GRADE-ALL PAVER SCREED
LOW-BOY LANE LINE MARKER

EMPLOYEES WHO ARE REQUIRED TO WORK ON SNOW AND ICE ASSIGNMENTS WILL RECEIVE A PREMIUM OF ONE
DOLLAR AND FIFTY CENTS ($1.50) PER HOUR FOR EACH ACTUAL HOUR WORKED ON SUCH ASSIGNMENTS. AN
ADDITIONAL SEVENTY-FIVE CENTS (.75) PER HOUR OF ACTUAL WORK ON SNOW AND ICE ASSIGNMENTS WILL BE
PAID FOR ALL HOURS ACTUALLY WORKED ON SUCH ASSIGNMENTS ON WEEKENDS AND BETWEEN MIDNIGHT (12:00
A.M.) AND THE BEGINNING OF THE EMPLOYEE'S REGULAR SHIFT DURING THE REGULAR WORKWEEK.

PUBLIC SERVICE MAINTENANCE WORKER-B ENDORSEMENT
L1700 $35,000.00 to $49,093.00 AB 14 11/02/2022 07

AB |[EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

PUBLIC WORKS MAINTENANCE WORKER 1
L1400 $29,724.00 37,185 $44,645.00 Mw 12 10/01/2021 04

MW THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. [ |

PUMP STATION MECHANIC
NO600 $34,252.00 42,842 $51,431.00 15 04/01/2018 04

PURCHASING AGENT

R0O500 $35,967.00 44,995 $54,022.00 HN 16 04/01/2018 04
HN  |[EMPLOYEES IN THIS CLASS, WHEN ASSIGNED TO WORK AT FIELD LOCATIONS, SHALL RECEIVE $1,000.00 IN
ADDITIONAL COMPENSATION ON AN ANNUAL BASIS. I

RADIO OPERATOR

K1300 $27,020.00 33,797 $40,573.00 LF 10 04/18/2022 07
LF  EMPLOYEES IN THIS CLASS WITH A SPECIALITY OF CALL CENTER SPECIALIST WILL BE PAID AT GRADE 13,
STARTING PAY RATE OF $35,986.00 I

RADIOLOGIC TECHNOLOGIST
K2300 $31,138.00 38,945 $46,751.00 MW 13 10/01/2021 04

RECREATION LEADER
R3000 $36,866.00 to $54,022.00 AB 16 10/01/2022 02

RECREATION SUPERVISOR
R3100 $47,868.00 59,888 $71,907.00 22 04/01/2018 51
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REFRIGERATION EQUIPMENT MECHANIC
T1300 Flat Rate  $74,521.00 RF 10/01/2023 23

RF  |[EMPLOYEES IN THIS CLASS WITH A FIRST CLASS REFRIGERATION LICENSE AND A HIGH PRESSURE BOILER, 1ST OR
2ND CLASS STEAM LICENSE, WILL RECEIVE A SEVENTY-THREE CENT ($.73) PER HOUR INCREASE TO THEIR BASE
PAY.

EMPLOYEES IN THIS CLASS WITH A THIRD CLASS STATIONARY ENGINEER'’S LICENSE OR ANY CLASS LICENSE IN
THE REFRIGERATION SERIES RATHER THAN THE REQUIRED FIRST CLASS STATIONARY ENGINEER'S LICENSE WILL
BE RECEIVE A SALARY 3.5% BELOW THE ANNUAL FLAT RATE FOR THIS CLASSIFICATION. THESE EMPLOYEES WILL
BE REQUIRED TO OBTAIN A FIRST CLASS STATIONARY ENGINEER’S LICENSE PRIOR TO THE COMPLETION OF THEIR
PROBATIONARY PERIOD, WHICH SHALL BE EXTENDED TO 2080 STRAIGHT TIME HOURS. PERIODS OF ABSENCE
SHALL NOT BE COUNTED TOWARD COMPLETION OF THE PROBATIONARY PERIOD.

REFRIGERATION EQUIPMENT MECHANIC APPRENTICE
T5600 Flat Rate  $44,713.00 RA 10/01/2023 23

RA  |[EMPLOYEES IN THIS CLASSIFICATION SHALL RECEIVE A FIVE PERCENT (5%) PAY INCREASE FOR EACH 1,000
HOURS OF ACTUAL WORK PERFORMED UNTIL COMPLETING 8,000 WORK HOURS. EMPLOYEES WHO
SATISFACTORILY COMPLETE THE APPRENTICESHIP REQUIREMENTS AND OBTAIN THE REQUIRED LICENSES MAY
BE PROMOTED TO THE CLASSIFICATION OF REFRIGERATION EQUIPMENT MECHANIC.

REFRIGERATION EQUIPMENT MECHANIC FOREMAN
T3900 Flat Rate  $78,884.00 RE 10/01/2023 23

RE [EMPLOYEES IN THIS CLASS SHALL RECEIVE A SALARY RATE FIVE PERCENT (5%) ABOVE THE SALARY RATE OF A
REFRIGERATION EQUIPMENT MECHANIC RECEIVING THE DIFFERENTIAL FOR SPECIALTY LICENSES. I

REGISTER OF DEEDS
A0500 Flat Rate $132,226.00 LC 01/01/2021 89

LC |PAY RATE FIXED BY ORDINANCE 93-744. RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO
OVERTIME TO BE PAID. I

REGISTERED DIETITIAN NUTRITIONIST 1
H3500 $51,250.00 54,587 $57,923.00 31 10/01/2023 46

REGISTERED DIETITIAN NUTRITIONIST 2
H3600 $54,751.00 64,053 $73,356.00 32 10/01/2023 46

REGISTERED DIETITIAN NUTRITIONIST 3
H3700 $60,363.00 70,619 $80,874.00 33 10/01/2023 46

REGISTERED NURSE 1
HO0100 $64,575.00 67,586 $70,596.00 RN 10/01/2022 41

RN |[EMPLOYEES IN THIS CLASS WILL HAVE AN ADDITIONAL 2% OF BASE SALARY FOR ONE YEAR OF COMPARABLE
EXPERIENCE ; AN ADDITIONAL 2% FOR 2 OR MORE YEARS OF COMPARABLE EXERIENCE. COMPARABLE
EXPERIENCE IS AS A PUBLIC HEALTH NURSE OR REGISTERED NURSE WITHIN THE LAST FIVE YEARS AS APPROVED
BY THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES. EMPLOYEES IN THIS CLASSIFICATION WILL RECEIVE
$2600 PREMIUM PAY FOR WORKING AT THE JDF ONLY; PRORATED THROUGHOUT THE YEAR/26 PAYS.

A SEVENTY-FIVE CENTS ($.75) PER HOUR PREMIUM WILL BE PAID FOR ALL HOURS A NURSE IS ASSIGNED TO BE IN
CHARGE.

AFTER THE SUCCESSFUL COMPLETION OF ONE YEAR OF COUNTY SERVICE, EMPLOYEES SHALL BE UPGRADED TO
THE NEXT HIGHER CLASSIFICATION LEVEL.

REGISTERED NURSE 2
H0200 $69,300.00 73,242 $77,184.00 BN 07/12/2021 41
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BN |[EMPLOYEES IN THIS CLASSIFICATION WILL RECEIVE $2600 PREMIUM PAY FOR WORKING AT THE JDF ONLY;
PRORATED THROUGHOUT THE YEAR/26 PAYS. A SEVENTY-FIVE CENTS ($.75) PER HOUR PREMIUM WILL BE PAID
FOR ALL HOURS A NURSE IS ASSIGNED TO BE IN CHARGE.

REGISTERED NURSE 3

HO300 $76,300.00 82,691 $89,082.00 BQ 07/12/2021 41
BQ |[EMPLOYEES IN THIS CLASSIFICATION WILL RECEIVE $2600 PREMIUM PAY FOR WORKING AT THE JDF ONLY;
PRORATED THROUGHOUT THE YEAR/26 PAYS. I

REGISTERED NURSE 4

H0400 $82,700.00 89,392 $96,084.00 BC 07/12/2021 41
BC |[EMPLOYEES IN THIS CLASSIFICATION WILL RECEIVE $2600 PREMIUM PAY FOR WORKING AT THE JDF ONLY;
PRORATED THROUGHOUT THE YEAR/26 PAYS. I

REGISTERED NURSE ADMINISTRATOR
H1800 $89,200.00 102,415 $115,630.00 AA 25 07/12/2021 41

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

RESEARCH AND DESIGN MANAGER
J9300 $57,911.00 to $92,252.00 AA 26 08/01/2019 75

RETIREMENT BOARD-EX-OFFICIO MEMBER
A6500 No Compensation 93

RETIREMENT BOARD-MEMBER
A6600 No Compensation 93

SAFETY ENGINEER
V2400 $45,586.00 57,022 $68,458.00 21 04/01/2018 52

SECRETARY 2
F3900 $37,661.00 to $59,955.00 17 06/04/2018 65

SENIOR ACCOUNTANT
J7800 $51,700.00 to $68,458.00 AB 21 04/18/2022 04

AB [ EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

J7800A  $47,868.00 59,888 $71,907.00 22 04/01/2018 52

SENIOR AUDIOMETRIC TECHNICIAN
K2200 $43,506.00 54,410 $65,314.00 20 04/01/2018 51

SENIOR CALL CENTER ANALYST
J8300 $37,661.00 47,092 $56,523.00 AF 17 08/01/2018 04

AF [ EMPLOYEES IN THIS CLASS WILL BE PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES
SUCH AS: HARD TO RECRUIT CLASSIFICATION; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING.
PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

Effective 10/20/2022
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SENIOR CAPITAL PROJECTS EXECUTIVE
J4900 $78,399.00 to $124,588.00 AA 32 02/26/2024 75

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

SENIOR CLERK
F0900 $27,020.00 33,797 $40,573.00 MW 10 10/01/2021 01,02,04,07,35

MW [THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. [ |

SENIOR COURT CLERK
F1500 $41,439.00 51,840 $62,241.00 19 07/12/2021 04

SENIOR DENTAL ASSISTANT
K2700 $34,252.00 42,842 $51,431.00 15 04/18/2022 02

SENIOR EXECUTIVE PROJECT MANAGER
J8900 $82,311.00 to $131,147.00 AA 33 06/04/2018 75

SENIOR HUMAN RESOURCE SPECIALIST
J1900 $50,127.00 62,696 $75,265.00 23 04/01/2018 51

SENIOR IT ANALYST
J8100 $66,814.00 83,589 $100,363.00 AA 29 08/01/2018 74

SENIOR PERSONNEL OFFICER
J2300 $50,127.00 62,696 $75,265.00 23 04/01/2018 51

SENIOR PROJECT MANAGER
J4800 $60,662.00 to $96,630.00 AA 27 12/01/2023 75

SENIOR PROJECT SUPERVISOR
N3000 $47,868.00 59,888 $71,907.00 22 04/01/2018 52

SENIOR PSYCHOLOGIST
V0900 $45,586.00 57,022 $68,458.00 21 04/01/2018 51

SENIOR PURCHASING AGENT
R0600 $45,586.00 57,022 $68,458.00 21 04/01/2018 01,02,04,07

SENIOR SERVICE WORKER
L7200 $27,020.00 33,797 $40,573.00 MW 10 10/01/2021 01,02,04,07

SENIOR SYSTEMS ENGINEER
J7600 $78,399.00 97,947 $117,494.00 AA 32 08/01/2018 74

SENIOR TYPIST
FO700 $32,965.00 to $40,573.00 AB 10 04/18/2022 01,02,04,07,35

AB EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I
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SERVICE WORKER
L7100 $22,335.00 27,934 $33,532.00 MW 06 10/01/2021 01,02,04,07

MW \THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. 1
SERVICE WORKER SUPERVISOR
L6700 $37,661.00 47,092 $56,523.00 17 04/01/2018 51
SHEET METAL WORKER FOREMAN
T3700 Flat Rate/Hourly ~ $84,136.00 10/01/2023 27

$40.45

SHERIFF
A0600 Flat Rate $132,226.00 LD 01/01/2021 89

LD |PAY RATE FIXED BY AN ORDINANCE TO ESTABLISH COMPENSATION FOR COUNTY ELECTED OFFICERS, PURSUANT
TO HOME RULE CHARTER SECTIONS 3.113 AND 3.115(15) AND FURTHER PURSUANT TO MIGHIGAN COMPLIED LAWS
OF 1979 SECTION 45.514(B).

SIGN PAINTER

T0900 Flat Rate/Hourly ~ $73,528.00 10/01/2023 07
$35.35

SOCIAL SERVICES AIDE

V1200 $31,138.00 38,945 $46,751.00 Mw 13 11/24/2021 04

SOCIAL SERVICES SPECIALIST

V1000 $42,441.00 to $54,022.00 CR 16 04/18/2022 01,02,04

CR |[EMPLOYEES IN THIS CLASS IN THE SPECIALTY OF CHILD ADVOCATE OR THE SPECIALTY OF RECIPIENT RIGHTS ARE
PLACED IN THE PAY GRADE IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT
SPECIALTY; PRIOR EXPERIENCE; SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL
OF THE DEPARTMENT OF PERSONNEL/HUMAN RESOURCES.

EMPLOYEES WHO ACCEPT A CAREER SHIFT FROM SOCIAL SERVICE SPECIALIST IN ACCORDANCE WITH TERMS
OUTLINED IN THE COLLECTIVE BARGAINING AGREEMENT TO ANY OF THE SPECIALTIES LISTED ABOVE, WILL
RECEIVE A 3.5% INCREASE AT THE TIME OF TRANSFER INTO THE NEW POSITION/SPECIALTY.

EMPLOYEES IN THIS CLASS ARE PAID A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN.

SOCIAL WORKER
V0500 $48,898.00 to $62,241.00 SW 19 04/18/2022 01,04

SW |EMPLOYEES IN THIS CLASS WILL BE PAID A STARTING PAY RATE OF $55,000.00, WHILE WORKING IN A CLINICAL
SETTING AT THE JUVENILE DETENTION FACILITY.
EMPLOYEES IN THIS CLASS ARE PAID A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN.

SPECIAL DUTY NURSE

H1400 Hourly Rate 06/05/2009 40
$32.00

STEAMFITTER

T1000 Flat Rate/Hourly ~ $80,163.00 10/01/2023 37
$38.54
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STEAMFITTER FOREMAN
T3800 Flat Rate/Hourly ~ $84,968.00 10/01/2023 37

$40.85
STEAMFITTER SUB-FOREMAN
T5700 Flat Rate/Hourly  $82,347.00 10/01/2023 37

$39.59
STOREKEEPER
R1400 $27,020.00 33,797 $40,573.00 SK 10 10/01/2021 01,02,04,07

SK |[EMPLOYEES ASSIGNED TO DRIVE THE CARGO OR MAIL VAN FOR THE IPPM UNIT WILL BE PAID AN ADDITIONAL
FIFTY CENTS ($.50) PER HOUR FOR ALL HOURS SPENT OPERATING SAID EQUIPMENT.

THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200.

STRATEGIC PARTNERSHIPS SENIOR MANAGER
B2300  $107,297.00 to $171,055.00 AA 38 06/04/2018 76

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

STRATEGIC SOURCING AND ENGAGEMENT ADMINISTRATOR
J8600 $78,399.00 to $124,588.00 AA 32 05/25/2023 75

STUDENT INTERN

X0074 Hourly Rate Gl 01/01/2011 17
$10.00

Gl EMPLOYEES IN THIS CLASS MUST BE ACTIVELY ENROLLED IN A COLLEGE OR UNIVERSITY.

THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200.

SUBSTANCE USE AND HARN REDUCTION COORDINATOR
C6800 $70,613.00 to $112,170.00 AA 30 12/01/2023 75

SUPERVISOR OF ACCOUNTING
N8000 $60,662.00 75,877 $91,092.00 AR 27 04/01/2018 51

AR [EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF REPORTING AND ANALYSIS ARE PLACED IN THE PAY GRADE
IN ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

SUPERVISOR OF FINANCE ACCOUNTING
N8300 $66,814.00 83,589 $100,363.00 CA 29 04/01/2018 51

CA |EMPLOYEES IN THIS CLASS WITH THE SPECIALTY OF COST ACCOUNTING ARE PLACED IN THE PAY GRADE IN
ACCORDANCE WITH A NUMBER OF VARIABLES SUCH AS: HARD TO RECRUIT SPECIALTY; PRIOR EXPERIENCE;
SPECIAL EDUCATION OR TRAINING. PLACEMENT IS SUBJECT TO THE APPROVAL OF THE DEPARTMENT OF
PERSONNEL/HUMAN RESOURCES.

RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID.

SYSTEMS ADMINISTRATOR
J6500 $63,716.00 79,708 $95,700.00 AA 28 08/01/2018 74
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SYSTEMS ARCHITECT
J7700 $86,838.00 108,625 $130,412.00 AA 34 08/01/2018 74

AA  |RATE REPRESENTS FULL PAY FOR ALL SERVICES RENDERED. NO OVERTIME TO BE PAID. 1

SYSTEMS ENGINEER
J7500 $66,814.00 83,589 $100,363.00 AA 29 08/01/2018 74

TIME ANALYST
R2100 $34,500.00 to $44,645.00 AB 12 04/18/2022 07

AB EMPLOYEES IN THIS CLASS ARE PAID AT A RATE ABOVE THE MINIMUM OF THE ASSIGNED GRADE. THIS RATE IS
REFLECTED IN THE PLAN. I

TOOLMAKER
T1200 $54,375.00 to $65,314.00 AB 20 04/18/2022 07

TRAFFIC SIGNAL MECHANIC
G3000 $42,441.00 to $54,022.00 AB 16 04/18/2022 07

TREE TRIMMER
T1400 $43,680.00 to $54,022.00 TT 16 04/18/2022 07
TT EMPLOYEES IN THIS CLASS ARE PAID A STARTING PAY RATE OF $43,680. THIS RATE IS REFLECTED IN THE PLAN.

EMPLOYEES WHO ARE REQUIRED TO OPERATE A PESTICIDE SPRAYER WILL RECEIVE A FIFTY CENT ($.50)
PREMIUM FOR EACH HOUR OF OPERATION

TYPIST
F0100 $24,552.00 30,695 $36,837.00 MW 08 10/01/2021 01,02,03,04,07,35
MW [THE MINIMUM PAY RATE FOR THIS CLASSIFICATION IS $31,200. [ |

UNDERSHERIFF AND CHIEF DEPUTY SHERIFF
A3600 $82,311.00 to $131,147.00 AA 33 06/04/2018 91

WASTEWATER SPECIALIST
K6300 $38,150.00 42,842 $51,431.00 WA 15 04/01/2018 04

WA |[EMPLOYEES IN THIS CLASSIFICATION SHALL BE HIRED ABOVE THE MINIMUM OF THE GRADE DUE TO HARD TO
RECRUIT AREA. THIS RATE IS REFLECTED IN THE PLAN. EMPLOYEES IN THIS CLASSIFICATION WHO POSSESS A
CLASS “C” STATE OF MICHIGAN SEWAGE PLANT OPERATOR'S LICENSE SHALL BE PAID AT GRADE 16 AND RECEIVE
A PAY INCREASE IN ACCORDANCE TO THE CURRENT PROMOTIONAL RULE.

WAYNE COUNTY BUILDING AUTHORITY
A6800 No Compensation Qv 02/07/1985 93

QV |COMPENSATION LIMITED TO ACTUAL EXPENSES IN PERFORMING THE DUTIES OF THE OFFICE AS PER RESOLUTION
ADOPTED BY THE COUNTY COMMISSION 12/13/1984. I

WEIGHMASTER
T1900 $35,967.00 44,995 $54,022.00 16 04/01/2018 07



